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Being a fascinating, innovative and demanding
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approach and commitment is what we stand for.
Obtaining a perfect match between you and an
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About this guide

This career guide is for everyone who is active
in Life Sciences, Chemistry, Food & Pharma.
This guide contains an overview of top
employers that are seeking for new talent.

2B CAREER

About BCF Career

Guidelines in your job search and career path
are always welcome. Some people know
exactly what kind of job they want, others are
rather doubting among the multiple options
this sector offers. For all people, BCF Career
offers excellent services to support your career
path: browse jobs, the opportunity to network,
search for employers, read inspiring articles
about i.e. personal development and sector
news, expose your own CV continuously
throughout the year, and much more! For
more information: www.bcfcareer.nl

Click here to subscribe for the BCF Career
Newsletters.

About BCF Career Event

BCF Career Event is the largest career event
for the Life Sciences. It is the meeting place
for everyone who is or wants to be active in
Bio/Life Sciences, Chemistry, Food or Pharma.
BCF Career Event offers you the opportunity
to get into direct contact with a broad range
of employers in the sector, but also with other
organisations that can help you further and
empower your career.

BCF Career Event offers you the following
editions:

» 28 November 2024 - Ghent ICC

» 5 February 2025 - Online

» 28 May 2025 - Jaarbeurs Utrecht

Visit the website to discover it alll Registration
is free of charge for these events.

About Hyphen Projects

BCF Career is powered by Hyphen Projects.
At Hyphen Projects, we pride ourselves

on creating and delivering programmes
that support talents and companies in Life
Sciences to move forward. We help build
the next generation of leaders and ventures
in biotech by fuelling them with valuable
insights, the right connections and the
necessary inspiration.

Discover all events we organise throughout
the year in our event calendar.

5 Celebrate your career steps
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EOLORE YOUR OPTTONS

orientati

You have already graduated or are about
to, but still don’t know what kind of job
you want, or which career to pursue. As a
starter in the labour market you have a lot
of choices to make. What kind of position?
A big company, or small start-up? Start
with a traineeship, or go directly for a job
in a starting position? The sum of all these
questions is: What suits me best?

Whether you are a student wondering what to
do after you finish or doing a PhD or postdoc,
you have to decide whether to pursue a career
in academia or make a transition to industry.
Last but not least, you may already have been
working in a job for a couple of years but want
to make a change because you are unhappy
with the direction you initially chose.

For many people, trying to orientate the
seemingly endless possibilities makes it even
harder to decide. However, just taking the

first thing that comes along, or following

a decision based on what makes the most
money, will not pay off in the long run and you
may well end up doing something you don't
like."But which career is right for me?"you may
ask, overwhelmed by information, (unwanted)
advice from others and the pressure to make
the one and only right’ decision.

First of all, don't panic. Making a decision

now doesn't mean you will have to stick to it
forever. Especially today, with new roles and
topics emerging every few years, you will most
likely not stay in the same position throughout
your whole career anyway. However, it is a
good idea to have an idea of what you would
like to achieve and in which direction you
want to start.

This article aims to give you some guidance in
how to assess, inform and evaluate between
all the different opportunities available to you.

Know yourself: Self-assessment

It is worthwhile to assess yourself first. This can
take time, but it is well-invested time. Relax, go
for a walk or do whatever you enjoy doing in
order to think clearly. It can also be helpful to
write down ideas, thoughts and other notes.
Ask yourself questions like ‘What am | good
at?’'What motivates me?’ ‘What makes me
happy?'and ‘What do | want?"

These questions can be very hard to answer. It
may help to think about when you get good
feedback for from others, or even ask friends
or family what they think you are good at. You
should also ask yourself about your values. Is
it important for you to have a lot of spare time
to spend with friends and family? Or do you

want to help others? What criteria does a job
need to fulfil in order to be attractive to you?
Think about the criteria a potential employer
needs to fulfill to make you want to work
there. What is a must for you and what is less
important? What are the criteria that excludes
an employer?

Last but not least, also consider what you
don't want. Be honest with yourself: do you
think something is good for you because you
want to do it, or is it because others think it's
good for you? The other way around, also ask
yourself why you reject certain jobs or career
paths. Do they conflict with your personality,
your values, your beliefs? Or is it because

you think others may not approve of your
decision?

You can also develop a hypothesis, for
example ‘I would be a good scientist’, or ‘|
would be a good project manager”and then
test this hypothesis. Who could help you with
finding out whether it is true?

Explore and investigate

Make a list of all potential roles that come

to mind which may be suitable for you. Also
do some additional research: have a look on
LinkedIn at what other people do, read articles
and blogs, speak to other people that interest

and/or fascinate you, for example at career
events or alumni from your university. A good
place to start is with a list of job profiles. Once
you start to learn about the tasks and duties
involved in a certain role, you might find

out something is not for you (or like it even
morel). Often there are more positions and
possibilities than you are aware of, so invest
some time in exploring your opportunities.
Lists of best-career options can be a good
source of inspiration, but don't rely on them
too much. If a career seems a good pick
because the job outlook and salary are great,
but it doesn't suit your interests, aptitudes,
values and personality type it is highly likely
that you will not find it rewarding.

Questions you can ask yourself:

» What am | good at?

» What motivates me? For what would | get up
an hour earlier in the morning?

» Which topics and tasks fascinate and inspire
me?

» What makes me happy? What are my values?

» Where can | use my strengths and aptitudes?

» Which internships/volunteer work/practical
experience did | like, and why?

» What do | not want to do at all and why?

» Would | consider an academic career path?

» Are there jobs that | have been interested in

7 Careerorientation

Career orientation 8



You have probably already invested a lot of time in your evaluation,

self-assessment, and planning. However, don't be too static:
sometimes the best opportunities are unexpected!

for a long time and why?
» What does an employer need to fulfil to be
attractive?

Make a shortlist

During the process of getting to know what

is out there, you will probably create a list of
profiles that seem suitable for you. Try to find
out as much as possible about these, and then
narrow it down to 3-5 profiles (this will often
happen automatically).

Now comes a really important step.

Informal interviews + trying things out
Start conducting informal interviews. You
can ask around among friends, your parents,
colleagues etc. if they know someone that
has a job that you'd like to get to know more
about. If there is no-one, approach people at
career events or on LinkedIn and ask them if
they have time for an informal chat. The Q&A
professional rounds at BCF Career Events

can be a great opportunity for this. Most
people like talking about their personal path
and enjoy giving advice to those who are
interested in them.

Ask about their background, how they got
where they are now, what their everyday
working life looks like, what they like or dislike
about their job, what they can recommend
to you and any other questions that come to
mind. You can find more details on how to
conduct such an interview here:

bcfcareernl/ tips-informational-interview.

Try doing some small tests by carrying out
typical tasks that such a career would involve.
Depending on how much time you have and
at which stage of your education or career you
are, join someone on the job for a day; start
volunteering for something you think you
might like to do professionally; or maybe even
do an internship.

Reflect and pick

Once you think you have gathered enough
information and experience, reflect about
what you have learned. Do you think the work
will be interesting to you the majority of the
time, and is the amount of time you'll probably
spend on tasks you don't like tolerable? Do
you think you'll like the type of people you'll
probably work with? And does the career fit
with what is important to you?

It is a good idea to discuss these questions
with someone who is either in a similar
situation or knows you well. Brainstorm
together and if there are questions left, try

to answer them together and if you can't

find the answer, find someone who can. You
have found something that matches you?
Great! The next steps depend on your current
situation. You can start trying to gather (more)
practical experience in the field you selected,
and also figure out what the options are after
finishing your education. Do you want to start

the job straight away? Or are there alternatives,
e.g. traineeships, that will help you grow both
personally and professionally? Maybe you
would prefer to do a longer internship, or is it
an option to write your thesis at a company?
Which employers and companies are there
that you could apply to? Which do you know
already, and where can you find new ones? If
you did informal interviews, the people you
met there might also be a good starting point
to find out more.

Sometimes companies offer‘In-house’events,
which can give you a good impression of the
corporate culture, and the type of people
that work there. Often there are also recruiters
present who will carry out the selection
process, so this can be a good opportunity to
meet them and present yourself.

Explore the market

Do:

» Research job profiles, roles, everyday tasks.

» Talk to people. What do they (dis)like about
their job, and why? How did they get there?

» Try things out: by doing an internship,
volunteer work, side jobs, or accompanying
someone for a day on the job.

Don't:

» Let others decide for you.

» Listen to those who tell you what you should
or shouldn't do.

» Only consider parts of a career path such
as salary while neglecting your own values,
interests, and aptitudes.

» Be narrow-minded when you think about
opportunities.

» Rush it and make an uninformed decision.

Be flexible

You have probably already invested a lot

of time in your evaluation, self-assessment,
and planning. However, don't be too static:
sometimes the best opportunities are
unexpected! Stay flexible and allow yourself
to adjust your goals or path when necessary.
If you know yourself and the market well,
there is nothing wrong with that. Usually
career paths are not linear, but meander and
sometimes the best things may be beyond
your vision now but will become very
attractive in the future.

Good luck with your career!

9 Careerorientation
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N EL RN in the job interview

You’ve made it through the first-line
selection, and now it is time to shine in
person: the job interview. Here are some tips
to help you stand out and ace the interview.

Prepare well

Preparation is key and will determine how

you feel during the interview. If you are well

prepared, you will be much more relaxed and
natural during the conversation. This doesn't
mean that you should prepare an exact script
of what you will say, this can even prove to be
counterproductive. Here are some tips to help
you get ready:

» Study the job description and tasks you will
have.

» Practice introducing yourself with
an elevator pitch. Briefly explain your
motivation, experience and strengths in a
logical and clear manner.

» Think about answers to questions you
expect, for example about specific points
in your CV or your motivation (see also the
box).

» Make sure you know who you will speaking
with. Don't just remember their names,
but also look up their CV on LinkedIn or on
the company website. This will help you
understand what they are interested in; and
make it easier for you to ask questions.

» Prepare your outfit. Dress appropriately
and professionally, and make sure you feel
comfortable. If the interview is online, check
if the colour of your shirt is fitting well with
the background on camera.

» If the interview is online, make sure you
installed the applicable meeting application,
and you tested the microphone and camera
settings.

11 Howto stand out in the job interview

Arriving at the interview

» Arrive on time and plan in some buffer. 30
minutes is reasonable. Work out exactly
where to go and how to get there, and
always plan a bit of extra time. It is better to
wait a little longer in a café on the other side
of the street than being late.

» Be polite and kind to everyone, no matter
who it is.

» Make sure your phone is switched off, and
don't play around with it while waiting.

» Usually somebody will pick you up and there

will be some small talk to break the ice. It's

okay to be nervous.

Examples of questions
during a job interview

Why are you applying for this position?
What qualifies you for this position? or

Why should we hire you?

What are your strengths and weaknesses?
What was a major failure that you faced at
work? What did you learn from it?

Where do you see yourself in five years?

The interview itself

» Listen carefully and ask if you are not sure if
you understood correctly.

» Look the interviewer(s) in the eye, speak with
clear and loud voice. There is nothing to be
ashamed of, even if you feel uncomfortable.

» Use examples to answer questions. These
don't necessarily need to come from
working life, you can also use private life
experiences. A good tool to structure your
answers can be the STAR method:

S — describe the SITUATION. What happened,

what was the challenge?

T - describe your TASK. What did you have to

do?

A — describe your ACTION. What did you do,

and why?

R — describe the RESULT. What was the

outcome of the situation? What did you learn

from it?

» Ask questions yourself, so that the interview
becomes a conversation. It also helps you
to steer the conversation if you actively take
partin it.

» Remember that it is always a two-way
street: You want the job, and they want
to hire the best candidate. If you don't like
the atmosphere at the company, people
are unfriendly or the job turns out to be
different than what you expected, finish
the interview professionally. You can always
decline the offer afterwards.

» Don't talk about salary in the first round
unless they bring it up.

Follow-up

» Write a short message the same evening or
next morning to thank them for their time
and the conversation. If applicable, express
that you are interested in a second interview
or the job.

» If you don't hear anything for a week, call to
follow up.

Inspiration for questions you can ask

» What are day-to-day tasks, and what does
a typical day look like?
What does success look like in this
position? How is it measured?
What are the most important skills for
someone to succeed in this position?
What do you think is the biggest
challenge of this position?
What do you and don’t you like about
working in this company?

How to stand out in the job interview 12



In school, grades serve as the
currency determining one's success.
However, in real life, it's one's skills,
competencies, and the ability to
apply them to create value that
dictate financial compensation and
success (depending, of course, on
one's definition of success). Yet, 33%
of high school students are placed

at an educational level below their
capabilities. Transitioning from
VMBO to earning my Ph.D. seemed
improbable when considering my
early grades. While achieving the
highest academic degree is a notable
accomplishment, I'm sharing a more
detailed version of my journey in
hopes of shifting the focus towards
nurturing competencies rather than
merely judging individuals by their
grades. This article is fueled by the
numerous reactions | received from
individuals who saw themselves in my
story, which I shared on LinkedIn upon
receiving my Ph.D.

Starting with VMBO-TL (vocational level),

many view it as a less rigorous academic track.
It's often regarded as a pathway for those

who might find HAVO (applied sciences) too
demanding. | moved from VMBO-TL to VWO
(pre-university level) in my first three years in
high school. Yet, | barely made it through VWO,
scraping by with a grade of 5.5 (akinto a 'D' in
the U.S. grading system, the bare minimum to
pass). However, | achieved a 9 on my profile

13 From VMBO to a Ph.D. Degree

on a Bachelor of Science in Pharmaceutical
Sciences, then pursued a Master's in Drug
Innovation at Utrecht University. | graduated
cum laude from my Master of Science
program, with an average grade of 8.8 —
comparable to an A or 4.0 GPA in the US
grading system — and a Honors distinction.

What was the catalyst? | discovered a genuine
passion: molecular cardiology research, with
the goal of devising new treatments for
cardiovascular patients.

During my master's studies, | was

presented with a Ph.D. opportunity, which |
wholeheartedly embraced. Over the span of
three years, my Ph.D. endeavors yielded 5+
first-author publications and a patent. The
crowning achievement? Securing a Ph.D.

in regenerative medicine, a domain on the
edge of transforming healthcare by mending
damaged tissues and organs.

| can't claim these achievements as solely my
own. They were realized through the steadfast
support of exceptional mentors, invaluable
colleagues, caring friends, and family.

Looking back on a 17-year academic journey,

from my first day in high school to the day |

received my Ph.D,, | value the seven lessons

my parents taught me more than any

academic achievement:

1. You don't get what you deserve, but what
you negotiate.

2. Other people’s opinions of you don't have

to become your reality.

3. Knowledge isn't power; applied knowledge
is.

4. You cannot win if you are afraid to fail.

5. Stay curious; every day is a learning
opportunity.

6. Your surroundings play a pivotal role;
surround yourself with positive influences.

7. When faced with tough decisions,
remember that each choice only adds to
your experiences.

8. The education system often judges
everyone by the same yardstick. However,
each of us possesses unique talents. It's up
to you to discover how to harness them to
contribute to society.

A failing grade isn't the end of the world. |
believe it's high time we move beyond labels
like 'highly educated' or 'less educated' and
start appreciating individuals for their unique
talents and contributions.

The advice to 'go to school, get a job,

and work until you can enjoy retirement'
was relevant decades ago. However, with
advancements in artificial intelligence, life
sciences, and technology, specific jobs will

become obsolete in 10 or 20 years.

Focus on developing skills that align with your
natural abilities. For me, that was conducting
research that fits within the academic
trajectory. For you, it might be something
different.

Once you find the right fit, determine how to
leverage your skills to provide value to society.
"Those who can provide the most value to
society will receive the equivalent financial
contribution in return" — Alex Hormozi

The best advice I've received for those in

the early stages of their career is to focus on
working to learn instead of working to earn.
What you learn early in your career can benefit
you as you progress, rather than staying in a
job you dislike with limited growth potential.

Key Takeaway:

Chart your own course and stay true to

your vision for the future. Don't let societal
benchmarks, such as grades, dictate your
worth. Embrace continuous learning and
growth. To truly succeed, you must be open to
the possibility of failure.

From VMBO to a Ph.D. Degree 14




J&J’s Cutting Edge CAR-T Therapy

A Testament to

Innovative Research
& Develop

In the fast-paced world of scientific
advancements, we stand at the forefront
of improving patient’s lives through
innovative research and development. We
achieve this by identifying the challenges
of tomorrow.

To do this, we can count on over 5,700
dedicated employees in Belgium and

a global presence spanning more than
265 operational companies across 60
countries.

In this joint effort, we never stop creating
a future where disease is a thing of the
past. We aim to transform lives by finding
new and better ways to prevent, intercept,
treat and cure disease. We reach this aim
by bringing together the best minds and
pursue the most promising science.

Advancing our Care

These best minds, accompanied by
external partners, strive for new medical
breakthroughs, and develop treatments
and vaccines for some of the most
devastating disorders and complex
medical challenges.

Johnson&dJohnson

ment

We focus on areas of medicine where

we can make the biggest difference:
Oncology, Immunology, Cardiovascular &
Metabolism, Neuroscience and Pulmonary
Hypertension. A shining example of our
innovative prowess is chimeric Antigen
Receptor T-Cell therapy, or CAR-T
therapy, a groundbreaking approach to
treating various diseases, specifically in
oncological personalized care.

CAR-T Therapy:
Revolutionizing Medicine

With CAR-T therapy, we are spearheading
the transformation of cancer treatment.
This novel cell therapy harnesses the
patient’s own immune system to combat
cancer. In this specific form of cell therapy,
we collect the patient’s T-cells and
engineer them into CAR-T cells, capable

of precisely targeting and destroying the
patient’s cancer cells.

This highly personalized therapeutic
approach is fueled by cutting-edge
technology, offering new hope to patients
for whom other treatments have proven
insufficient. CAR-T therapy is a testament
to our unwavering belief in personalized
care, understanding that one size does not
fit all. Our treatments and medications are
tailored to meet the unique needs of each
patient, ensuring they receive the care
that suits them best.

15 Atestament to innovative research & development

The Innovative Power of Belgium

Our choice to establish a state-of-the-
art European production facility for
CAR-T therapy in Belgium underscores
our recognition of the local life sciences
ecosystem, renowned worldwide for its
innovative spirit. The development and
production of transformative therapies
like CAR-T cell therapy demand innovative
strength and collaboration, and Belgium
offers the infrastructure and talent
essential for this ambitious endeavor.

Hence, we are wholeheartedly committed
to enhancing our capacity for CAR-T
treatments in Belgium. Currently, Johnson
& Johnson is in the process of developing
cutting-edge, state-of-theart facilities
for CAR-T therapy production in Ghent.
Furthermore, various CAR-T-related
initiatives also take place at our site

in Beerse.

Innovation seeks Talent

Do you envision a future for yourself within
the innovative pharmaceutical industry
where, together, we can create real impact
on the health of patients worldwide? A
future where you work in an international
environment and where you can continue
to develop yourself? A future at a value-
driven company that pays attention to
people, the environment and society?

In short, a future where we can make a
difference together?

9

Then be sure to check out our current
vacancies at jobs.jnj.com and seize your
chance to join us in shaping the future of
healthcare.
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The number of PhD graduates is rising.
One out of ten is able to pursue a stable
academic career. A majority switch to jobs
outside of academia either immediately
after graduating or during the following
one to ten years. Continue reading to learn
more about PhD career management.

As a PhD you belong to the most highly
qualified group of workers. PhDs are trained
to do analytical and conceptual work and to
create new knowledge. In 2005 the OECD
started to collect data about the careers of
doctorate holders worldwide. The results
reveal how PhDs benefit from their doctoral
training:

Worldwide individuals with doctoral
degrees enjoy higher employment

rates than the average higher education
graduates (Auriol et al, 2013)

Doctorate holders are generally satisfied
with their employment situation (Auriol et
al, 2013)

PhDs are able to apply their analytical and
conceptual skills in various roles and sectors
(Smit, 2010).

HR managers put the performance of
PhDs on complex problem solving tasks
at a higher level than their colleagues in
equivalent working contexts with Master’s
degrees (Smit, 2010).

¥

¥

¥

¥
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Academic socialisation

Preparing for the next career step after your
PhD graduation requires taking an in-depth
approach. One of the biggest challenges

is defining your professional goals. Having
spent four or more years in an academic
environment, you have adopted a social
identity involving an academic orientation
towards your work. Contributing to the
knowledge base, working on long-term
problems, working with technically competent
colleagues are important job elements for the
research community (Smit, 2010). Although
only 5-10% of all PhDs have access to a tenure
track position, abandoning the academic
dream is not so easy. Many researchers love
doing analytical work, have an outstanding
publication record and love teaching.
Climbing up the academic ladder is a desirable
step. Moreover researchers have a skillset that
is ideal for academic jobs and sometimes
your boss might encourage you to stay a bit
longer on this career path, since it is hard to
let go of trained researchers who offer added
value to the research department. As a result,
four out of ten researchers stay in academia
immediately after graduating, but most leave
academia in the end.

Limited knowledge of career options outside
academia In general we researchers have
limited knowledge about career options

B BRAINGAIN

EMPOWERING YOUNG PROFESSIDNALS

outside of academia. We are hardly aware of
what kind of jobs would fit with our talents
and competences and we have little idea of
how PhDs are perceived outside of academia.
Moreover we lack experience in applying for
jobs outside of academia. What do employers
look for when they hire new people? And

are PhDs considered as fresh graduates or

as candidates for a first work experience?
Does one need to meet all the criteria when
applying for a job? All these questions

can make you feel insecure about yourself
and your future career path. This feeling of
insecurity can generate a limiting belief when
looking at your future career options.

Exploring your professional goals

In our book How to manage your career as

a PhD?, we help you explore your talents

and align them to potential jobs. A career
interests test will help you to ascertain which
particular activities you like most in your
work. Developing a career options plan will
structure your thoughts and acts as the basis
for informational interviews. The goal is to find
out about the everyday content of the job, the
skills that are needed and how your profile is
perceived within the organisation. All these
elements are key when it comes to defining
your professional goals and motivation. And
motivation is a key condition when you start

applying for a job outside of academia.

Career transitions and the need for a
sound motivation

When you start working outside academia you
will experience a career transition. A career
transition refers to a switch to another type

of activity (outside R&D) or to another sector
(outside academia) or both. For HR managers,
career transitions present a risk: you might
make a wrong choice. HR managers want to
avoid this and they will test your motivation in
various ways. Therefore you need to be able to
link the motivation in your current work (PhD)
to your future career goals and show that

you know what the job and the organisation
entails

Required technical skillset

Technical skills involve the ability to use
methods and techniques to perform a task.
Employers refer to technical skills as having a
specific qualification or prior work experience
in a specific field of activity or sector. Having
a PhDis only an explicit prerequisite for a
few career paths. This does not mean that
that you cannot take advantage of the
technical skills that you acquired during
your PhD outside of academia or R&D.

These skills can be very specific (expertise)
or more generic (transferrable skills such as

How to manage your careerasa PhD 18



project management, data analysis, IT skills,
writing and editing skills, analytical and
conceptual skills etc.). For PhD ascertaining

if their skillset matches the required skills in
job advertisements can be a big challenge.

In our book we provide you with tools and
insights to help you discover what employers
are really looking for and to what degree your
background matches their criteria.

Illustrating your soft skills

Interpersonal skills are the ability to
understand, communicate, and work well

with individuals and groups by developing
effective relationships. During your PhD you
will have worked in several groups such as
your research team, your department, internal
and external partners, your faculty, a doctoral
school, granting organisations, etc. All these
groups needed you to adapt your work to
meet their standards. This implies that you had
to develop effective relationships with them.
What approach did you take? How well do you
fare when managing a project? How do you
manage expectations? In our book we help
you to become aware of your interpersonal
skills by providing you with a tool that will you
help you to build up a convincing, short and
concise story.

Reviewing your CV and cover letter

Now that you are aware of the two ingredients
(motivation and skillset) for successful job
applications, we will show you how you can
apply these guidelines to your CV and cover
letter. When reviewing your cover letter and
CV, please make sure that employers get an
immediate impression of your professional
goals, how your background matches their
requirements (technical and interpersonal
skills) and what kind of person you are.

Preparing for a job interview

Job interviews have a specific structure and
also demand a specific tone. You want to
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generate interest in your profile. The ultimate
goal of a job interview is to be selected and
to receive a job offer. In addition to verbal
communication, non-verbal communication
also plays an important role in how the
interviewers assess you. In our book we
describe all the important elements of a job
interview. Doing job interviews gives you a
chance to clarify your professional goals for
potential employers.

Transitioning to a new professional
context

When you start exploring your career options
as a PhD you enter a new world. In academia
we see ourselves as specialists in a specific
field and we value our expert background and
technical skills. When we present our work we
go into detail. We tend to underestimate our
level of expertise since there is so much more
to be explored and learned. When you start
exploring career options outside of academia
you will find that future employers are
interested in your generic skills. They want you
to be concise and convincing. Details can be
left out, but general assumptions and practical
solutions are important. In our book we make
you aware of the cultural codes outside of
academia and how you can anticipate this in
your communication to future employers. In
so doing we hope you will gain new beliefs
about your professional aspirations and
competences as well as practical insights and
skills to help you realise your professional
goals.

More info?

How to manage your career as a PhD. 100 tips
and tricks to prepare for your next step - Dr.
Lucia Smit. This book helps you to structure
your thoughts and to explore new career
possibilities. It offers numerous tips and tricks
and is illustrated with testimonials.

ISBN 978 94 6344 210 7 - 2017 - ca. 130 pages

DAYS

DUTCH
MEDICINES

8-9 October 2025
Leiden

The Dutch Medicines Days bring together professionals who are involved in pharmaceutical sciences
in order to exchange the latest scientific results, experiences and information to build and strengthen
collaboration at regional and international level. At the DMD conference esteemed experts from
academia, industry, and regulatory spheres will converge to explore innovative research, novel
therapeutic interventions, and forward-thinking strategies in drug innovation. Through keynote
addresses, deep-dive sessions, and poster presentations, attendees will have the opportunity to gain
insights, exchange ideas, and forge collaborations that promise to shape the future of healthcare.

Programme

The Dutch Medicines Days 2025 will feature an
engaging two-day program that includes valuable
sessions, panel discussions, poster presentations,
and more. While the complete agenda is not yet
finalized, you can review this year’s edition for an
idea of what to expect.

Present your research

Do you want to present your research, projects, and
findings to a large audience of professionals in the
field of drug discovery, drug development and drug
use? Then, you are invited to submit an abstract!

www.hyphenprojects.nl/figon-dmd
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Romana Glavas
secondment at Johnson & Johnson via CLS

Romana, what is your job?

My role is Associate Scientist in department
of Quality Control within Supply Chain at
Johnson & Johnson. | work in a team of Raw
Materials. As a testing coordinator my main
target is to provide a steady flow of raw
materials that will be used in production
and ensure on time completion of all testing
activities. The production of medicines needs
to continue and can never be impacted. My
job starts as soon as the raw materials hit the
warehouse.

How does your working day/week/month
look like?

I'have a versatile job and role that requires

to shift priorities and adapt to unforeseen
chalenges from day to day. But each day will
typically start with our daily team meeting,
informing each other on tasks and any
urgent support. I am collaborating with many
stakeholders and multiple testing teams to
get raw materials tested and released for use
in production. Coordinating the process from
warehouse through testing labs till release of

on delays in timelines (e.g. Out Of Specification
results) | am acting as a Lead Investigator

with aim to find a root cause and work on
corrective and preventive actions to mitigate
the issue. That suits my personality very well, |
love the excitement.

What does secondment via CLS mean to
you?

My job at J&J via CLS Services is the first time

| work via secondment. They made a profile
after having an interview and a few years later
they contacted me with this opportunity.

It turned out to be a dream job that fits my
strengths, skills and personality perfectly.

They matched me with this job of which |
would never think about in the first place.
Secondment is a temporary work arrangement
where you are assigned to work for a host
organization for a specific project or period of
time. To me it is the best of both worlds. | work
at J&J and the CLS team makes sure | get the
same conditions as J&) employees. Honestly, |
see no differences, in fact | feel very supported.
We do not have contact all the time; they are

How does CLS help you in your career
development?

They are very supportive in growth and
personal development within your career.
And willing to invest in you and give you
financial support for coaching and courses.
They understand you will not stagnate for
the rest of your life and need challenging
opportunities to grow. If you are not sure yet
on what type of courses, they can give you
guidance as well. Moreover, the CLS team

has many years of experience in the field | am
operating in and a large network. That they
offered me this opportunity already confirms
that they have a lot of knowledge at matching
the right person with the right job. This goes
further than just reading a resume.

CLS Services

CHEMISTRY OF CONNECTING PEOPLE

About CLS

CLS Services provides recruitment services for companies, multinationals
as well as smaller and more specialised companies, who are active in the
field of chemistry, pharmaceuticals, biotechnology, food and feed. We
recruit, for example, scientists, product developers, technicians or quality
assurers. We also place employees at companies via secondment.

quality inspected raw material for production more of a silent partner. However, if | need
means a lot of meetings. I have daily meetings  help, they are my direct source. Additionally,
with testing labs in Europe and the USA to CLS is my back up in case my job will end
earlier than expected or if | am looking for

align with goals, and facilitate the seamless
execution of all testing activities. In cases of other opportunities. You can only gain.
issues at testing labs that could have impact

www.cls-services.nl
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How your CV
can set you apart

Recruiters and HR professionals scan through hundreds of applications to
identify the best fitting candidate. Studies and surveys have shown that HR
professionals spend only 6 seconds (!) on average on each individual CV
during the first selection stage. In large companies, the initial selection is
often automated and occurs through Applicant Tracking Software (ATS).
Your CV requires special attention to be picked out by this software. In
other words: it is important to have an outstanding CV highlighting your
main successes briefly, but complete. This article outlines 5 key elements for
preparing your CV, and will help you increase your chances of being invited

for an interview.

5 key elements of your CV

1) Tailor your CV

It is essential to always adapt your CV to suit
each application you make. Prepare generic
templates that highlight your specific skills
and experience for a particular job position.
These should effectively communicate your
key performance indicators (KPIs) and illustrate
your unique strengths and professional
experience. You can then choose from these
templates to quickly create a CV that ticks all
boxes of any specific job of your interest.

2) Catch the reader’s attention right from
the start

The top third of your first page is the visual
centre of your CV. This part is the first
impression you give to an HR professional, and
therefore, you have to make strong impact
here. Not much can be scanned in 6 seconds
and this part will be looked at for sure. Include
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as a header your name, contact information,
and a professional photo of yourself. Your CV
should start with a summary of your major
accomplishments and successes that are
relevant and add substantial value for the
position, team, and company you apply for.

3) Don’t bury the lead

Always mention the most important
information at the start, for example in bullet
points in your CV, or when you list your major
accomplishments at the beginning of your CV.
This principle ensures that your main message
reaches the reader. This can be achieved by
stating the result first and only afterwards
providing additional information that
strengthens the respective skill, experience, or
SUCCESS.

4) Use the right keywords

Using the right keywords is essential to pass
the initial stage when recruiters are picking
highly potential applicants. When tailoring
your CV to a specific role, you should align
the keywords specific for that role. This is
especially critical when applying to large
corporations that are likely to use automated

software systems (i.e. ATS) to select applicants.

Software systems will scan your CV only
looking for keywords that match the job
posting. Don't be afraid to use the wording of
the job advertisement.

5) Clear and Appealing Structure

Your goal is to increase readability of your
CV. As said before, an HR professional only
spends 6 sec to decide whether to continue
with you or not. Your goal is to make a strong
impression of your fit in only 2 pages. Make

sure you use a consistent font scheme and
align your bullet points. Short and well-
flowing sentences ensure clarity in your
communication. A focused, clear structured,
and pleasant-to-read CV also illustrates your
ability to communicate effectively - a skill that
is highly valued in corporate culture.

Summary & Conclusions

An outstanding CV is always accomplishment-
focused, leading the reader to the conclusion
that your expertise, experience, and added
value for the team and company. In the
summary of the first part of our CV, quantify
your achievements, and give the most
impressive ones pride of place. Underline
your skills by giving examples of successful
accomplishments and strengthen these by
quantified results.
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How to network successfully
to clarify your job search

Leading experts on career development claim that the chance of getting an

interview after a referral is as high as 50%, whereas applying to job openings online
only yields an interview in 3% of cases. 3%! Not a highly successful strategy. Instead,

itis far better to strengthen your networking activities! Not only are the chances of
finding a new position much higher, but it is also informative, rewarding, and will
result in interesting and inspiring conversations (on or offline).

How to identify which professionals to

contact

If you have an idea of the position you aim
for, you can search for professionals in that
position and reach out to them to get real-
life information about this role. A great way
to find such professionals is using LinkedIn
by searching for specific role titles. This will
provide you with an overview of different

backgrounds, and can lead to your target role.

Look for people with a similar background or
experience to your own. These are the most
interesting people for you, because they

can tell you how they managed to transition
out of a similar position to the one you are

in now. These people can tell you what

was challenging and which skills from prior
experiences helped them to excel in this role.
Another way is to find companies that you
are interested in, and apply the same strategy

to find people who work at these companies
using LinkedIn and then reach out and
contact them.

How to approach professionals

Once you have found people interesting to
you, you need to reach out. But how do you
contact these impressive professionals in

a way that will make them willing to share
their experience? First and foremost, it is
important to always add value and never to
ask for a job! Remember that you are seeking
information to get a better idea of whether
this role really suits you. Contacting them can
be as simple as congratulating the person for
their achievements and letting them know
why you are interested in learning from them.
[t may be that you are interested in a similar
job role, or that you have a similar educational
background and would like to learn how
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she or he transitioned into their current role
or company. And yes, it is okay to be honest
and share the similarities you identified with
your own background or experiences. Well-
received questions include: What helped you
succeed in getting hired in your current role
or company? And: Which skills did you need
to acquire to be successful in this position? It
can be tremendously helpful when writing an
application letter or in a job interview, to know
which challenges you will face in the position
you are applying for.

How to handle rejection

Not everyone will respond immediately (or

at all), which can be due to many reasons,
including simple time restrictions this person
may have right now. Therefore, it is important
to be persistent and follow up on your request
after an appropriate time has passed (1 week
is appropriate — 1 day is not). This also shows
that you are genuinely interested. Remind

the person of your interest in learning from
them. However, if you don't get an answer
even after several follow-ups with appropriate
waiting time in between, let it go and refocus
your efforts on others. Never pressure or
annoy anyone (1) who for unknown reasons is
not willing or able to share their experience

or simply has no time to respond. If you are
respectful and truly add value by showing
interest, it is only a matter of time until you
find someone willing to share their experience
with you. And once you do, make sure to tell
your story, share your career visions and goals,
and add value by asking questions about their
career path.

Why go to all this effort if you don’t have
all the requirements?

You don't need to have everything and, by
the way, usually nobody offers it. The perfect
candidate who meets all the requirements
listed in the job description, usually does not
exist.

However, if you can convince the hiring
manager that you have already identified

the skills and topics you need to focus on

to excel in the role, and you are confident

in acquiring these skills, this may give you a
competitive advantage over other candidates.
The most reliable way to identify such focus
areas is indeed to ask professionals who have
experience in the respective position and can
give you first-hand proven tips and tricks for
fulfilling the role.
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Job seeking via LinkedIn

m Q. Search by title, skill, or company

The way we search and find job
vacancies has changed considerably
due to the influence of social media. A
major force is LinkedIn. Job application
and LinkedIn can no longer be separated.
Organisations are also continuing to

use this medium more when it comes to
recruiting new staff. Not just for online
job posting, but also for targeting new
employees through the different LinkedIn
search features.

Networking via LinkedIn

The purpose of LinkedIn is to connect
professionals all over the world and create the
perfect networking environment. By inviting
people to connect, you can see at a glance who
your connections are (first degree network),
who the connections of your connections

are (second degree network) and who the
connections of your connections are (third
degree network). Therefore, your network
grows exponentially with every connection

you make. Who do you invite? The answer to
this question is rather simple: everyone that
you think might be able to help you! This might
be fellow students, colleagues, family, current
friends, old friends, etc. Even when someone
works in a different industry or perhaps doesn't
have the same ambitions as you have, that
person may be of help now or in the future.
Invite people immediately after contact or
collaboration to connect and if suitable, ask
them for a recommendation. Keeping emails via
LinkedIn is always more business-like than other
social media; a friendly, decent tone makes a
more professional impression. Do not forget

to thank them after you have received their
recommendation and consider writing one for

® =2 =
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them in return. If you want to add someone you
do not know in person, please indicate why you
have approached them to increase the chance
of getting your invitation accepted.

Job searching

Start your job search on LinkedIn by clicking
‘Jobs'at the top of your homepage and type

a job title, keyword or company name in the
search box. Advanced search and filters enable
you to refine your search criteria. Also putting
search terms in quotes and using OR or AND
between words can help refine your search.
Click on the job titles to view details and look
for matching jobs. It is important to be ready
when the opportunity comes knocking. Don't
leave your job search just because you have
left your desk. 30% of job applications are
submitted within the first three days a job is
posted, if you also apply in this period, you are
13% more likely to land the position. Also for
students, a LinkedIn profile can be very useful.
It can be more difficult to fill your profile, but
in the end it gives you the possibility to get in
touch with your first employer at an early stage.

Get in contact with the company

If you would like to get in contact with a
company because you are interested in a

job, you can search via LinkedIn for people in
your network who are already an employee

of this company. Once you discover that you
have a connection with an employee it is a lot
easier to get in touch. Your connection could
perhaps put in a good word for you with HR.
At this point, it is important that your profile is
up-to-date. You are not the only one looking on
LinkedIn and once the HR-manager has heard
your name, they will undoubtedly look up your
profile. When you register on LinkedIn, you

P 9

s EEE Ty Premium for
Notifications Me w For Business w free

are guided through all the steps to make your
profile as complete as possible. Do not publish
information which is not true. Everyone can
see it and it is easy to check the authenticity
of the information. Also use LinkedIn when
you are invited for a job interview to check
your interlocutor, this can help you with the
preparation.

Switching jobs via Linkedin

LinkedIn is widely used by people looking for
another job. New jobs appear regularly online.
Usually you will be notified by email. Of course
you can also receive help from people in your
own network to stay informed about interesting
functions. Asking around always helps! Another
way is to follow’interesting companies and
keep updated about any vacancies. Maybe

one of your connections can introduce you

to the company? Or you can help somebody
else because you know people in a particular
organisation. This is how LinkedIn helps people
in their job search.

Be active!

Being active on LinkedIn is smart. Become a
member of discussion groups and participate
in topics in your field of knowledge and/or

in which you are interested. In such groups
you are able to get in touch with like-minded
people and perhaps also your future employer.
Benefits of LinkedIn are that you are able to join
discussions that interest you and follow people
from the group to stay up to date and react
quickly once new vacancies come available.
Employers can post a job in the groups as

well. This happens a lot since this is a free way
of communicating their vacancy. These all
combine to increase your chances of seeing
interesting vacancies.
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10 tips to get maximum benefit from
LinkedIn during job application

1. It may seem logical, but reality proves the contrary.
Upload a professional, recent and clear picture of
yourself. Statistics prove that profiles with a picture
have 30% more views.

2. Fillin the field next to your picture, the ‘professional
headline’ It is the first thing that visitors will see of
your profile. Choose keywords rather than complete
sentences to increase your findability, also in Google.

3. The status update: What are you working on? This
will appear to your first network’ See it as your own
personal newsletter and make sure you are regularly
in the picture to show your network what you are
working on. Be specific.

4. Describe in the summary in a short and powerful
way who you are, what you have to offer and why
people need to hire you. This is the spot to put
forward your elevator pitch. Again think and choose
the right keywords.

5. LinkedIn is more than just a CV. Be as complete
and comprehensive as possible in your descriptions
of ‘Past experiences’ and ‘Education’ but without too
many unimportant details. Work in logical order and
write result-based with the right job titles. Name at
least 20 competences, otherwise you are being too
modest.

6. Make sure your profile is always up to date. It is not
a CV, which you can adapt when you need it.

7.Tick the option ‘Career opportunities'at the bottom
of your profile, so recruiters can find you more quickly.

8. Recommendations ensure that you will appear
higher in the search results. Do not hesitate to ask
your (former) manager(s) for a recommendation.
Inform them about the achievements and actions you
want to highlight.

9. Become a member of ‘groups. There is a maximum,
but make sure that you are at least member of 10-15
groups and profile yourself as an active professional
within your discipline.

10. Let your network do the work, invite people to
connect, also those with a different expertise and do
not limit yourself to your trusted circle of contacts.
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Career paths
in industry and the public sector

When completing their studies many people wonder what
kind of different positions and careers are out there. The
most clearly understood career path is academia, either as a
technician, scientific/educational staff member or embarking
on the road to professorship. But what are the other options?

The possible career paths in industry are

less clear for most people. When asked what
kind of positions are out there, many come
up with jobs such as company scientist or
manager. To help you determine the right
career for you, we provide an overview of the
different careers in industry and the public
sector. Keep in mind that the exact tasks and
responsibilities of a job can differ between
companies, even though the title may be the
same (or, vice versa, job titles can differ even
though the tasks are the same).

This article describes different careers and jobs
but does not discuss how to reach a certain
role. Just as’many roads lead to Rome, many
paths can take you to the same position. If
you are interested in personal stories and
experiences, you can check out the career
paths on our website, www.bcfcareer.com,
to find out how others reached their current
position.

Considering the myriad of different options
when it comes to careers and jobs, this article
doesn't aspire to be complete, but we hope it
gives a good overview as a starting point for

your career orientation.

Technical roles

Research & Development (R&D)

In R&D your overall aim is to make new
discoveries in a specific field and create new
innovations. This can be a new compound to
treat a disease, an innovative bioinformatics
tool, a novel type of plant seed or a new
chemical process, to name just a few
examples.

You are involved in setting up and executing
experiments as well as in analysis of the
outcome. In academia the goal of research is
often to deepen our understanding of certain
topics, and therefore experiments don't always
have a definite end. Industrial R&D focuses
more on development of new processes and
products for commercial purposes.

: Required education level:

i BSc./MSc./ PhD

i Examples of job titles:

i Technician, Analyst, (Assistant/Associate)

Scientist, Researcher, Research Associate :

|

Process/Product Development

As a process or product development
technician/scientist you strive to improve the
performance of already existing processes or
products. You enhance the efficiency, reliability
or other aspects of a product. This can mean
increasing the yield of a chemical reaction;
enhancing the stability of a drug to increase
the shelf life; or improving the reliability of a
pacemaker.

You are for example involved in testing
existing production pipelines, advising on how
to improve them and scaling up production
methods.
i Required education level:
{ BSc./MSc./PhD
i Examples of job titles: H
i Technician, Process Scientist, Process Engineer,
i Operator, Product Developer
|

Quality Control (QC) &

Quality Assurance (QA)

In QC & QA, you ensure products are of good
quality and safe for use. This can include e.g.
assuring that there are no impurities in a drug;
the safety of a food product; or compliance
with company and/or governmental quality
and safety standards.

While QA mainly addresses existing problems
in products and solves them, QC follows
processes to prevent problems and bugs
occurring in the system. In these roles you
monitor, adjust and advise on production
processes. You work together with staff in R&D,

: Required education level:

{BSc./ MSc.

i Examples of job titles:

: QA/QC Technician, QA/QC manager, QC/QA

i Officer, Auditor :
]

Application scientist

Application scientists give customer support
for all the technical aspects of a product. Here
you provide for example, customer courses on
how to use certain equipment; or give them
hands-on help to fix issues they encounter.
Moreover you support them in solving a
particular scientific problem by suggesting the
right equipment and protocols.

You are also involved in helping the product
development team come up with new, better
or more user-friendly products. In this role you
have frequent customer contact but are also
still in close contact with lab and scientific
work.
i Required education level:
i MSc./PhD
: Examples of job titles:
Application Scientist, Application Expert, Field
i Application Scientist H
|

Commercial roles

Sales

When working in sales you are the link
between your company’s products or services
and the customer. You sell the products/
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services to other companies, individuals,
medical doctors or governmental institutions.
This can be e.g. pharmaceuticals, lab
equipment, chemical substances, food
products or consulting services.

Depending on the function you identify
customers, initiate contact with them,
convince them to buy your product, present
your product at conferences and provide other
outreach activities to convince stakeholders

to purchase your product. This position

often involves a lot of travelling, as you are in
frequent contact with customers.

Required education level:

BSc./MSc./ PhD

Examples of job titles:

Sales Representative, Account Manager,
Account Lead, Sales Manager, Sales Support
Officer, Sales Specialist, Sales Engineer,
Customer Service

Business Development

Business Developers are engaged in
improving and expanding a business. You
want to establish a match between product
and market segment, customer or other
stakeholder. Often you do this by developing
ideas for new products, identifying market
segments or targeting customers for the sales
team or partners to collaborate with.

Required education level:

MSc./ PhD

Examples of job titles:

Business Development Manager, Business
Developer, Business Development Associate

Marketing & Public Relations
Working in marketing or public relations you
help improving the exposure, image and

brand awareness for a product or company.
You achieve this for example by presenting at
conferences, visiting health care professionals,
writing press releases, updating website or
social media content, writing brochures,
information leaflets or other external
communications.

You strategise and run campaigns and
promotions on different media platforms,
optimise and nurture relationships with clients,
and/or manage products and brand.

Required education level:
i BSc./MSc./PhD

: | Examples of job titles: 5
: | Medical Science Liaison, Medical Affairs Officer, :
i Marketing Manager, Marketing Director, '
Marketeer, Brand Manager, Communications
i : Manager, Customer Engagement Specialist :
. |

Writing & Communication

Science journalism

As a science journalist you make science
available and easily accessible for the general
public, i.e. for non-scientists. Your job may
entail producing video content or writing
articles for a newspaper, popular scientific
journal, website or blog regarding recent
developments in science.

Companies employing science journalists
are for example KIJK, Quest, New Scientist,
governmental institutions or NGOs interested
in making their science known to a broader
audience. Many science journalists also work
as freelancers.

Required education level:

——  /5C./ PhD

: Examples of job titles:

i Science Journalist, Communication Specialist,
i Content Writer, Content Marketing, Editor,
Science Writer
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Medical/Technical writer

Another job involving writing is as a medical or
technical writer. You gather and write specialist
information regarding pharmaceuticals,
medical devices, chemicals or other products
and services. This information often describes
how a product or service works, what

possible side effects or danger there may

be, and any other important information.

You write for example, user manuals for lab
products, reference material for chemical or
medical products, instructional and training
documents or medical leaflets accompanying
pharmaceuticals.

In this job you need a thorough
understanding of the technical background
of the products concerned and the relevant
regulations regarding the content.

Required education level:

MSc./PhD

Examples of job titles:

Medical Writer, Technical Writer, Medical
Compliance Officer, Medical Document
Manager, Medical Communications Manager,
Medical Information Associate

Interpersonal Jobs

Career coach

Career coaches support others in their career
decisions and career development. This can
be either students or young professionals, but
also people at later career stages who want to
accelerate their career or switch careers. You
help by setting up a personal development
plan, provide feedback on résumés or cover
letters and give advice regarding useful
courses. In addition you may write articles

or give presentations about career advice,
provide up-to-date information regarding

the chances and opportunities in the labour
market.

You can work for universities or other
educational institutions, large companies with
personal development programmes, or as

an entrepreneur for your own career coach
company.

: Required education level:

iBSc./ MSc./PhD

: Examples of job titles:

Career Coach, Career Advisor, Career

i Counsellor, Study Advisor, HR Advisor,

i HR Assistant, HR Administrator, Personal
Development Coach :
|

Recruiter

As a recruiter, it is your job to identify
competent people and connect them to
suitable companies looking for employees.
You write job ads, identify good candidates
through networking, reviewing cover letters
and CVs, interview candidates and help them
with the onboarding process. If you work for
a recruitment agency instead of as an internal
company recruiter, you also establish contacts
with companies looking for new talent and
convince them to take on your candidates.

Required education level:

i BSc./ MSc./ PhD

i Examples of job titles:

Recruiter, Recruitment Consultant, HR officer,
i HR Consultant
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Education
Secondary school teacher
Do you want to pass on your fascination
for science? As a high school teacher in
Biology, Chemistry or other subjects you help
teenagers develop and shape their future. You
prepare teaching plans, give lessons, prepare
your students for their exams, create and
grade exams. Furthermore, you are in close
contact with parents and others involved in
the development of the teenagers such as
mentors and career advisors.
i Required education level:
{ BSc./MSc./PhD
i Example of job title:
i Teacher .
|

Lecturer in vocational education
If you prefer working with people a little older,
you might consider lecturing in vocational
education. You prepare students for their later
careers by teaching them a specific trade.
Similar to teaching at a secondary school you
prepare lesson plans, give lessons to students,
prepare students for their exams, create and
grade exams. You guide students in their
internship projects and grade theses.

i Required education level:

i MSc./PhD

: Examples of job titles:

i Teacher, Lecturer :

|

Teacher or course organizer in the private
sector

Besides high schools, vocational education
and universities there are also many other
organisations offering courses and training.
Usually these are shorter training programmes
dedicated to specific skills or skill areas. The

courses are usually taught by experts from
academia or industry.

Your responsibilities are similar to the teacher
functions mentioned above, but also include
marketing, sales and project management
aspects. You promote and advertise the
courses to get enough participants. Usually
input and speakers from multiple sources are
combined in creating such courses.

i Required education level:

£ BSc./ MSc./ PhD
i { Examples of job titles:
i i Training, Lecturer, Teacher, Coach, Mentor,
Training Manager, Development Manager :
. |

Organisational roles
Project/Programme Manager

In a project manager role your task is to ensure
the project or product is executed in time,
within budget and scope and as efficiently

as possible. You ensure the right people and
resources are at the right place at the right
time. Your tasks can include initiating projects,
checking feasibility, setting goals, executing
and monitoring the project.

Projects have clear start and end dates as
well as budget and time constraints. Your
success is measured by product quality and
cost effectiveness, compliance, customer
satisfaction and/or timeliness. While
programme managers use similar methods
and share similar responsibilities as project
managers, their focus is more on long-term
development by combining sets of linked
projects complementary to each other.

Required education level:

i BSc./ MSc./PhD

i Examples of job titles: :
i Project Manager, Programme Manager, Project |
i Assistant, Project Coordinator :
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Clinical Research
A specialised form of project management is
clinical trial management. When working in
clinical trial management you develop trial
protocols, have them approved, design the
data collection methods, choose where to
conduct the trial, establish connections with
physicians on site, ensure appropriate and
timely collection of the data and write the trial
reports.
Required education level:
BSc./ MSc./PhD

i Examples of job titles:

Clinical Trial Associate, Clinical Research

i Associate, Clinical Trial Manager, Clinical Trial

¢ Coordinator, Clinical Site Manager, Clinical Trial

Assistant, Clinical Project Manager, Clinical

i Project Leader .

I

Consultancy

(Management) Consultancy

Consultancy, or essentially providing advice,
can come in many different forms. In
management consultancy you give advice
regarding the strategic course of a company
based on extensive operations and market
research. Management consultants use
business skills and life science expertise to
provide objective advice to maximise the
growth and business performance of a
company.

In this role you analyse a company and the
corresponding sector based on quantitative
and qualitative data, write and present
reports and business proposals and oversee
their implementation. You can work for a
consultancy firm or in-house for strategic
advice within a company.

Required education

i level: BSc./ MSc./ PhD

Examples of job titles:

i (Junior/Associate) Consultant, Management
Consultant, Business Improvement Consultant,
i Partner, Principal, Engagement Manager :

Technical consultancy
Technical consultants provide expertise
for a specific product or topic, such as for

i example grant writing, regulatory affairs or

¢ certain scientific knowledge. You provide

and use your specialised knowledge to help

i companies tackle certain problems which they
¢ are unable to solve themselves because they
lack the expertise or manpower.

In this job you identify and scope the problem

the company is facing, solve it or provide
guidance on how to solve it, document and
report the process and evaluate the outcome
of the project.

: Required education level:

iMSc./ PhD

: Examples of job titles:

i (Junior/Associate) Consultant, Partner,

Principal, Technical Consultant :

|

Law

Patent Attorney or Patent Examiner

If you fancy a career in the law sector, you

can work as a patent lawyer on filing patents
(Patent Attorney) or examine and evaluate the
patents that are filed (Patent Examiner).

As a patent lawyer you usually work for

a private company or university, helping
companies or researchers through the patent
application process. You evaluate whether an
invention is new, useful and innovative based
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on previously filed patents, draft the patent
application and submit it to the relevant
authorities.

As a patent examiner you usually work as a
civil servant at a patent office. You receive
patent applications and evaluate whether
patents are novel, inventive and clear.

i Required education level:

i MSc./PhD

¢ Examples of job titles:

Patent Attorney, Patent Examiner, Patent
i Trainee, Patent Lawyer

Regulatory Affairs

When working in regulatory affairs your main
task is to ensure compliance to all relevant
regulations concerning a pharmaceutical,
medical, agricultural or chemical product.

You are the contact person for the regulatory
authorities and make sure that the products or
services produced and sold by your company
comply with legislation.

In this function you need to provide scientific
and legal background for licence applications,
read up on the relevant national and
international laws and guidelines, ensure
documentation, leaflets and labelling of the
products are according to appropriate legal
standards and make sure (clinical) trials adhere
to regulations.

i Required education level:

© MSc./PhD

¢ Examples of job titles:

Regulatory Affairs or Compliance, followed

i by the terms: Assistant, Associate, Consultant,
¢ Coordinator, Expert, Manager, Officer, Project
Manager or Specialist
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When starting your own business, regardless
of the type, you will find yourself doing a bit of
many of the job profiles discussed above. You
handle the commercial, technical, legal and
organisational aspects of your company.

You can use some of the skills you learned
during studies, PhD or postdoc such as critical
thinking, presenting, managing your (research)
project. However, you need to be willing to
continuously learn and develop yourself to
learn the skills that your business needs at that
moment. If you would like more insight on
what it is like to be an entrepreneur, continue
reading on page 15 of this guide.

i Required education level:

i BSc./ MSc. / PhD.

Examples of job titles:

i Director, Owner, CEO, Managing Director
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ABOUT BOUNDARIES
AND SAYING

Knowing your boundaries and setting and maintaining boundaries are
crucial for you making the impact you want to make and crucial for you

feeling energized and balanced!

But we often struggle with our boundaries.

Not feeling our boundaries anymore
Sometimes we are so used to ignoring our
boundaries that we cannot feel our own
boundaries anymore.

Sometimes it is difficult to know what our
boundaries are because we are so used to
living up to all sorts of external expectations
that we have lost touch with our own wants
and needs.

Finding time for stillness and silence helps you
to connect with your own wants and needs
and helps you to feel your own boundaries
again. So build in a few minutes of stillness
every day. This could be just sitting in silence
with your cup of coffee/tea, no phone,
nothing to read. Or doing a short mindfullness
exercise.

Saying no is just so difficult

Sometimes we do feel what our boundaries
are. But we struggle with setting or
maintaining healthy boundaries because
saying no is just so difficult.

Saying no to people or opportunities often
comes with uncomfortable emotions such as
fear or guilt. And if you really like to help other
people or are really concerned what other
people might think of you, then saying no is
even more difficult.

We often think that saying yes, is easier - less
hassle and less uncomfortable emotions.
We often say yes to something that

actually should be a no, to avoid a peak in
uncomfortable emotions. And we think it is
better for the other party as well, because
hey... after all you are helping them out!

But here's the thing. ... saying yes is NOT easier
and is NOT better for the other party

Let me share a story of a friend of mine who
is also an entrepreneur. She got an invitation
from another entrepreneur she did not know
to meet for a cup of coffee and talk about
possibly working together. My friend’s initial
reaction was- no | am not interested and no

| don't have time for this. But that is not what

she said. Her internal critic started talking to
her, all kinds of thoughts came by. She told
me: "l was afraid she would think | was a bitch,
if 1 said no”. She also thought: "Well what's

a cup of coffee, how much time is that? It

is not worth the hassle of saying no. That's
more difficult. So, | just said yes to get it over
with” She ended up saying yes to something
she didn't want to do and didn't have time
for. They agreed to meet for a cup of coffee
and that they would meet somewhere in the
middle of where they both lived. After they
agreed on a date, it turned out this other
person lived at the other end of the country.
So meeting for a cup of coffee would take my
friend half a day, instead of an hour.

Why saying yes is NOT easier

When | talked to my friend, it was already
a couple of weeks ago she had made the
appointment. The coffee would take place
the week after we talked. During all those
weeks, thoughts about this appointment
came popping up all the time- every time
accompanied by unpleasant feelings,
because she actually did not want to go. So
she thought about it a lot, it took up a lot
of bandwidth in her mind and emotionally
as well. This also caused her to lose a lot of
energy.

When you say yes to something that should
be a no, it takes up a lot of bandwidth. Not at
the moment of saying yes, but the period after
you have said yes. It causes you to lose a lot of
energy. My friend said yes to avoid the difficult
peak in emotions she expected if she were to
say no. Her saying yes indeed helped her to
avoid this peak in emotions. But she ended up
with a lot of uncomfortable emotions in the
days and weeks that followed.

If you would spread out the peak of emotions
she was avoiding over the weeks and compare
it to the emotions she felt after having said
yes.... You would see that actually that the
emotions of saying no were far less energy
draining and emotionally uncomfortable than
her saying yes. Because saying yes kept on
asking bandwidth, occupied her thoughts and
emotions so often and for such a long time.

So we often think that saying yes is easier. But
this is actually only easier in the very short run.
In the longer run it is not easier. It causes more
difficulties!

Why saying yes is NOT better for the other
party

When | put down the phone with my friend, |
thought about the favour I wanted to ask my
friend. Something that was really important
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I was really hesitant to ask her. Why is that?
Because | could not be sure that if she said

yes to my request, it really was a yes. That she
really had time for it and really wanted to do it.
And that it would not cause problems for her.

I just could not be sure that her yes would be
areal yes.

When you often say yes to things that should
be a no, you run a big risk that you to later
have to say...."l am so sorry but | haven't had
time to do it yet” Then the other party has to
find a different solution really quickly. Which
is not helpful at all! Or you make sure you do
it on time but in the process ask far too much
of yourself and end up feeling overwhelmed,
stressed and you overexert yourself. Or you
do it but feel angry and grumpy because you
did not want to do it in the first place. Which
mostly is not what the other party would
want! Not for you, but also because the quality
of your work often suffers because of this.

This way you are not a reliable partner for the
other person. If I had known that my friend
was really good at saying no and would
honestly tell me if she couldn't do it, I would
have happily asked her to help me.

The morale of this story is that it is not better
for the other party if you say yes to something
that is a no. It only appears to be better in

the very short run, but causes much more
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problems in the longer run. It is much better
to be clear about what is a yes or what is a no.
Because this makes you a reliable partner.

Please remember this the next time you have
to choose between saying yes and no. Give
yourself permission to be clear about your
boundaries!

Where can you set a boundary this week to
give yourself space, time and joy?

What boundary needs to be in place for you to
say YES to yourself?

Dr. Samula Mescher is an international coach
and trainer for scientists / driven professionals.
Samula obtained her PhD on the topic of
work-life balance in 2011 and has worked in
academia for 11 years. In addition, she also
brings 15 years of experience in different
sectors where she worked as a management
consultant, policy advisor, HR advisor and
entrepreneur. She uses this rich background
to help her clients with making career choices
that bring them energy & joy and with finding
more energy, balance & impact at work.

www.samulameschernl or find her on social
media: LinkedIn, Instagram or Facebook.

One generation plants the tree,
the next enjoys the shade

Written by Anita Ye

In this article, Anita Ye gives advice and tips from her background as first generation student,
second generation immigrant, and a female scientist.

A first time for everything

Recently, | became aware of the term ‘first
generation student’ It refers to a student
whose parents or siblings did not go to
university. Typically, they have less knowledge
to navigate academic waters or known and
unknown options. When | started at university,
| was a first generation student, a second
generation immigrant, and a female scientist.

Being the first at something can be quite
exciting. Such as being the first female and
person with a non-Western ethnicity in your
department at your first ‘professional’job (and
the second and third). It can also make you
feel alone. In my case, | had the feeling that |
often had to prove, to myself and others, that |
deserved to be there.

During the years that followed, | realized | was
not alone in my feelings or questions. Nor, was
there a need to constantly battle on my own.

| have learned to ask for help from a peer, or
seek mentorships for specific topics, or to get
coaching once in a while. This may help to get
a different perspective and a different outlook
on how to handle things.

A vivid memory comes to mind, when | first
discovered that people in a professional work
environment, are still people with emotions
that may come with strict unwritten user

manuals and react wildly different in high
pressure situations. This was unexpected,

but explained why the question ‘How do you
respond under pressure’ comes up during job
interviews. It was also slightly discouraging
for me. However, | noticed that since | knew
about it, it was also easier to deal with in

the short term and could avoid issues in the
long run. Please note that, next to insights
from your colleagues, some trial and error is
required to figure out how to manage specific
stakeholders, such as your manager.

And before you know it, the tables will have
turned on you; people are asking you for
articles on career advice. Although | have

to say that giving and receiving advice, are
both very educational. So, | would encourage
everyone to take on both roles at least once.

One generation plants the tree, the next
enjoys the shade — Chinese proverb.
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A potential employer is looking for employees who have the skills to perform in a
certain position. It is therefore important that you, as an applicant, show that you
have those skills. We can distinguish between the so-called 'hard skills' and 'soft
skills'. In this article we will talk about the 'hard skills'.

What are hard skills?

"Hard skills' are skills that are easier to measure
or define. They are focused on a specific task
or processes, such as using a particular tool

or software. You get them through years of
experience or you have been trained in this
skill because you have followed an education,
course or training.

For example, a functional manager must

be able to demonstrate that he can work
according to BiSL and is aware of Prince |,
among other things. A music teacher will
have to demonstrate that he can play certain
instruments, but also has skills in teaching
methods.

As mentioned, there is a difference with 'soft
skills' These are skills that describe how you
deal with yourself, others and situations. For
example communication and leadership.

Where do you put hard skills on your
resume?

Now that we know what 'hard skills' are and
how to recognize them, we can look at their
place on your CV. Where exactly do we put the
‘hard skills'?

You will have to do research first. Take the
vacancy text and read it carefully. Make a list of
all the hard skills they require. What 'hard skills'
do you have? Only mention the skills you have.
Lying on your resume is never a good idea.

Now that you have a list of appropriate and
relevant 'hard skills' (skills that the organization
is looking for and that you have), review your
own 'hard skills' to assess whether you have
any more skills that could be relevant to the
function. Are they there? Then put them on
your list!
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Now it's time to put your 'hard skills' on your
resume. You're not going to have them come
back in one section, but in three! It is not
sufficient to only include hard skills in the
skills section. In the other parts of your CV you
will also have to provide evidence that you
actually possess these skills.

You usually have a separate skills section

on your resume. Here you can distinguish
between your 'hard skills' and 'soft skills' In this
section you put the most relevant 'hard skills'
You also link it to a level, where 1 is the basic
level and 5 is the expert level.

In this section you will demonstrate some
‘hard skills' by describing a situation.

Bioinformatician, [company name],

January 2019 - Present

Responsible for designing and maintaining
SQL databases, which improved data retrieval
speed by 40%.

Led a team of 5 developers in an Agile/Scrum
environment, allowing us to consistently
deliver projects within deadlines and budgets.

The first bullet point highlights the hard skill
"Database Management”. In the subsequent
bullet point we see “Project Management”
which is here defined as a hard skill
(technically it is a combination, but for the
sake of argument it is listed here as a hard
skill).

Finally, you can mention a number of
(maximum three) 'hard skills' in your profile
sketch. Especially when it comes to a position
that requires many 'hard skills, such as an
bioinformatician.

If you have certificates that support your 'hard
skills, you should definitely mention these

on your CV.This is best done in a separate
'certificates on your CV' section. Also include
the year in which you obtained this.

Examples of good hard skills

It is of course impossible to put all 'hard skills'
on paper, but it is possible to distinguish
between the different 'hard skills'

Computer skills mean that you can handle
hardware and software. A distinction can also
be made between basic level (you can switch
the computer on and off, print, send an email
and look up something on the internet) up to
and including a specialized level.

In principle, you do not put basic computer
skills on your CV, because an employer can
assume that you have mastered these skills.
Unless they specifically ask for it in the vacancy
text, then it is of course wise to mention

them. You should definitely include specific
computer skills that can help you get a job
interview on your resume.

Examples of computer skills are: Java, Python,
MS Office, SQL.

Technical skills involve specific knowledge in a
particular area. These are skills for working with
specialized software and machines.

This includes lab machines, data collection
programmes, payment programs, customer
relationship management software etc.

If you are a graphic designer or web designer
you will certainly have skills in this area.

But these skills are not only useful in these
positions. For some employers it is very
attractive if other employees also have these
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skills. For example as a researcher to present
your data in a clear and convincing way. Or
consider a small organization where there is
no room for a graphic designer, but it is useful
if one of the employees has these 'hard skills'
and can use them for the organization.
Examples of 'hard skills' are: Photoshop,
lllustrator, InDesign, Canva etc.

With these skills you are good at collecting
data, analyzing it and presenting it in a good
way. Further conclusions can then be drawn
from the research and plans can be made to
work on this.

You can think of SPSS, Qualtrics, R Studio etc.

Mastering a foreign language is a 'hard

skill' If you are applying to an international
organization or if it is specifically requested

in the vacancy text, you will certainly have to
mention this on your CV. For example when
working for EU organisations such as the
European Medicine Agency in Amsterdam or
the European Patent Office in the Hague this
isa must.

By the way, it is a bit of an odd one out. While

the other 'hard skills' can be mentioned in one

section, language skills get their own section
on your CV. This way they are clearly arranged

Having project management skills shows

that you will actually complete things within

a certain timeframe and budget. You know
how to divide large projects into sub-projects
and how to work with deadlines. For this you
need a number of 'hard skills| such as strategic
planning, SCRUM or Agile workflow, financial
planning and working with software such as
Monday or Microsoft Planner.

Writing skills are skills that are often forgotten
on a resume. After all, we all assume that if you
apply for a certain position, you will also be
able to write thorough documents. However,
this is not always the case. Some people are
really naturals with computers, but find it
difficult to write a piece in a good and correct
way.

If the position requires a certain degree of
writing skills (writing policy documents,
reports, advice, research papers etc.), it is good
to mention your writing skills on your CV.

Article written by Reinier van der Galién
www.lerensolliciteren.nl/blog

reach the top of their own career as well as the top in the sector.
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3.ELEVATE

TOPX Network wants to encourage our mel
opportunities to take the spotlight, by apply
newsletters and/or other publications.

and out. As such we offer our members various
X Events, and becoming a spotlight member via our

“At TOPX I truly feel the
purpose of why I love

“Thanks for creating
such an inspiring and
my work each day. A motivating platform

great place to meet - it had a huge impact
like-minded women!” onme.”

“TOPX truly empowers
women to step up and
effectively address
gender biases.”

“Inspiring, nourishing,
propelling - that’s what

is for me.”
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Biotech

I feel the TOPX Network

together. Interested in becoming a TOPX member? Contact us at topx@hyphenprojects.nl or call 0031 (0)35 628 66 59.

www.hyphenprojects.nl/topx

Empowering ambitious women to rise to the top in Life Sciences!
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Twenty Yea rs,
Countless.Careers:

Why did you start Hyphen Projects?

The first seeds of Hyphen Projects trace

back to late nineties when | was studying
Biotechnology at Wageningen University and
organized a university-broad career week. |
noticed that there was a lack of information for
students on what the different career options
in life sciences are outside academia. After my
first job for BioPartner early 2000's, | decided
to start my own company in 2004 and address
this unmet need by organizing national career
event specifically for Life sciences. Post-
graduation, while working at BioPartner, the
absence of a dedicated platform for career
development and orientation in the life

From aiding jobseekers in their career paths

to assisting companies in their growth and
development strategies, the impact of Hyphen
Projects is both broad and deep, touching

on career development, business growth,
inclusivity, and scientific advancement. This
comprehensive approach has solidified
Hyphen Projects' status as a cornerstone of the
life sciences ecosystem, driving progress and
innovation at every level.

Based on 20 years of experience with
Hyphen Projects, what advice would you
give to professionals just starting their
careers in the life sciences field?

BCF Career Event's Impact on L|fe Sc|ences sciences became even more apparent. 1. Find your “Ikigai”: One of the main
‘ar o oK 5 points of advice | would give is to find your
9 jf s =< I !’ ' | — Can you highlight a few key milestones in "Ikigai" — a Japanese concept, meaning "a
the history of Hyphen Projects that were reason for being", which emphasizes the
Celebrating a milestone, BCF Career "From niche concept to cornerstone of the pivotal to its success and its role in the importance of discovering one's drive,
Event, the premier life sciences career sector: The Story of Hyphen Projects" larger Life Sciences ecosystem? passions and motivations. It is important to
fair in the Benelux, marks its 20th Hyphen Projects, gstablished in 2_004' In 2008, the addition of the BioBusiness carve out a unique niche, to differentiate
anniversary this year. For two decades, f?omui:jgeerdHfar?;; aHSL,IlrUvﬁ)wlgr?sbtir\\//vztslznsgdt::t Summer.SchooI sighified aleap forvya rd, - yourselves throggh exce!lence and a
. broadening the horizon for academics seeking relentless pursuit of quality. When you have
it has been a launchpad for countless at Wageningen University—the lack of clear to blend scientific expertise with business found your ikigai this allows you to hone
life sciences professionals and students,  career pathways for life sciences students. acumen. This was followed by the launch your key competencies to exceptional
many of whom have advanced their What started as an idea has grown into a of the Innovation for Health conference in levels.
careers forward through this event. In cornerstone of the life sciences community, 2014, a seminal event that brought together 2. Build your reputation and network:
honor of this significant anniversary, fid“titmg events, COL(erseS, and nitwo;ks key players from various sectors to foster Your life sciences journey is not about
we've aathered insiahts from stalwarts that shape careers and advance the industry. innovation, collaboration and valorisation in meticulously planning every step but about
. g . g This interview with Haifen Hu delves into health and life sciences. building a strong reputation and a robust
like CLS Services and CheckMark the founding, key milestones, and enduring Beyond these standout events, Hyphen network. These are the cornerstones of a
Labrecruitment—companies that have  influence of Hyphen Projects, reflecting on its Projects has continuously expanded its successful career. This extends to adopting
stood with the event since its inception. role in enriching the life sciences sector over activities to include specialized courses, news a perspective that always considers others'
We also feature reflections from Haifen the past two decades. outlets like BiotechNEWS magazine, and point of view and relating to what matters
Hu, the founder, and Laura Hillege, other initiatives such as TOPX Network that to them.
. cater to a wide spectrum of needs within the 3. Asking for feedback: Lastly, proactively
who has helmed the project for a life sci : ) . . o
} . . ife sciences community. This expansion has seeking feedback is a vital tool for growth.
decade. This article delves into a wealth not only enriched the sector's knowledge This holistic approach, blending personal
of experiences, observed industry base but has also created a vibrant network development with professional excellence,
trends, and invaluable career advice of professionals, companies, and investors offers a roadmap for thriving.

accumulated over a combined century
in the life sciences. Join us in exploring
the profound impact of this illustrious
event on the careers it has shaped.
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all engaged in a dynamic exchange of ideas,
resources, and opportunities.

As Hyphen Projects evolved, it became

more than just an organizer of events; it
transformed into a trusted partner for a myriad
of stakeholders within the life sciences field.

What have been some of the most valuable
lessons you've learned through your
experience with Hyphen Projects?

One of the main lessons | learned is that the
definition of success is fluid of nature. Initially
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I was driven by the conventional markers of
success, such as securing a job or achieving
business growth in revenue and number of
employees. At some point | realized however
that that growth for the sake of growth could
lead to less entrepreneurship and more
management, moving away from what |
genuinely find enjoyable.

Another key insight for me has been the
importance of occasionally stepping into
the spotlight. Despite the discomfort it

may bring, embracing visibility has been
instrumental for both personal development
and the advancement of the organization. It
underlines the value of seizing opportunities
for exposure.

The importance of teamwork and team spirit
has also emerged as a pivotal lesson, with a
shift in focus towards nurturing a cohesive
team rather than concentrating solely on
project outcomes. The joy and fulfillment
derived from a harmonious team dynamic
underscores the significance of interpersonal
relationships in the workplace.

Lastly, something | learned | celebrating
achievements and recognizing the journey's
milestones are essential for a balanced and
fulfilling professional life, reminding us to
appreciate our accomplishments rather than
fixating solely on future goals or failures that
are also prevalent in entrepreneurship.

"Two decades of helping jobseekers:
Celebrating BCF Career Event's anniversary
with CLS Services and CheckMark
Labrecruitment"

For the past twenty years, the BCF Career
Event has been a focal point for industry
professionals in life sciences, food and
chemistry, drawing main sponsors like CLS
Services and exhibitors such as CheckMark
Labrecruitment. This article explores why these
companies consider the event unmissable
and how it has evolved alongside the sector

it serves. Through interviews with industry
veterans Jan Paul Favier and René Kemps from
CLS, and Sven Hemmink from CheckMark,

we uncover the long-term impact of their
participation, the shifting dynamics of the
life sciences labor market and their advice for
jobseekers.

CLS Services is proud main sponsor in all
BCF Career Event editions over the past
twenty years: a career event they obviously
do not want to miss. Why is that?

Jan Paul Favier:“Since the very first edition

we participated in the BCF Career Event.

For almost 20 years now, we aim to be

market leader in Life Sciences and Chemistry
recruitment in The Netherlands. At this event
we present ourselves and we can meet and
connect with talents directly. We prefer long
term partnerships that align with our promise:
Dedicated to Excellence. Our presence at

BCF Career Event for such a long time meets
how we roll: do something extremely well or
don't even start. We always make sure people
recognise us and remember us afterwards”

How has the event and the sector evolved
over the past two decades?

René Kemps: “Over the years BCF has grown
in size, with more participating companies
and visitors. This is in line with sector
developments as we saw a growing number
of companies and people employed in the
Life Sciences sector. Twenty years ago, large
companies had a (corporate) R&D department
in the Netherlands, like DSM and Astellas.
Nowadays it is a challenging time. Yes, we

see many start-ups in Life Sciences but this
growth has unfortunately not translated into
more grown-up companies, exceptions are
e.g. Crucell/J&J, Galapagos, Genmab and
Pharming. If Dutch government stimulates
the investment climate and businesses

in Life Sciences, we are confident that

the Netherlands can stand out again on
innovation and development in this sector. It
will provide necessary stability for companies
to grow and acquire even more talented
specialists”

Based on the decades of experience you
both have in Life Sciences, which advice
would you give to professionals working in
Life Sciences?

Jan Paul:"At CLS Services we all have a
professional background in Chemistry or Life
Sciences. That is why we know exactly what
talents and clients are going through. We
always advise people to find a job they are
enthusiastic about and enjoy but be realistic at
the same time. Let’s be honest, every job will
have aspects you enjoy less. If you are happy
in your job for about 90%, we think you are
doing really well. About career planning make
sure to have a short term and a long-term
goal. Think always one or two job steps ahead
to also allow for serendipity. If a job, even
temporary, can bring you closer to your goal,
just take that opportunity and make sure to
make the most of it. Learn as much as possible
and broaden your horizons”

René continues: "How to find a great job? We
strongly advise to focus on building and using
your network and avoid using boilerplate
application letters. A short, interesting and
tailored letter is much more appealing than

a long generic one. Show us the real you. We
see more and more candidates using ChatGPT
for writing letters. Stay away from generic. |
mean, ChatGPT is a great inspiration, but make
sure we can recognize your personality in that
letter. Your application is about you!

CheckMark has exhibited in all BCF Career
Event editions in the past twenty years:
why is this a career event you do not want
to miss? What makes this career event
different from others?

The BCF Career Event is unique as it's the only
career fair specifically tailored for the chemistry
and life sciences sectors—our industry's
niche. Prior to BCF, career fairs were too broad,
seldom connecting us with relevant talents.
Unlike general or product-focused trade fairs,
BCF uniquely combines recruiters, companies
and candidates, fulfilling a vital need from the
outset. It has grown into a serious, thriving
event, outlasting other lab career initiatives.
Being the sole in-person career fair in this
field, it attracts all relevant parties, making it
essential for us to be present.

How have you seen the labour market
(demands and expectations of employers
and professionals) in the life sciences field
change over the past 20 years?

Over the past 20 years, the life sciences field
has dramatically expanded and evolved. Two
decades ago, the number of jobs and the

size of biotech companies were considerably
smaller. The sector has since witnessed a surge
in demand for professionals, transitioning from
a predominantly scientific focus to encompass
broader roles in development, production, and
quality control. This maturation is reflected,

for example, in educational trends, with

the number of students majoring in the life
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sciences surpassing those in chemistry for
many years now. The industry has become
more tangible and offers wider career
perspectives, changes that are highlighted
and facilitated by specialized events like the
BCF Career Event.

Can you share a particularly inspiring/
memorable success story of a connection
made or opportunity realized through the
BCF Career Event?

At the BCF Career Event, we've encountered
numerous individuals whom we've
successfully guided into fulfilling roles
within their field. The internet, vast as it is,
doesn't always facilitate such serendipitous
connections. Our participation in the event
has catalyzed a multitude of opportunities,
such as for PhDs struggling to make the
shift from academia to the corporate world.
A memorable highlight was assisting a
postdoctoral candidate, who was uncertain
about his prospects in the industry, by
leveraging our company's network to secure
a position that aligned perfectly with his
skills and aspirations. It's these transformative
encounters that underscore the value and
impact of the BCF Career Event.

What emerging trends in life sciences

are you most excited about, and how can
those be addressed in future editions of
the BCF Career Event?

One exciting emerging trend in the life
sciences is the increasing integration

of automation within laboratories.
Advancements in robotics, artificial
intelligence, and machine learning are
revolutionizing how routine tasks, like
pipetting, are performed. These technologies
enhance efficiency and accuracy. They open
new avenues for research and development.
At future BCF Career Events, addressing

this trend could involve dedicated sessions
or workshops on laboratory automation,
showcasing cutting-edge technologies, and
connecting attendees with companies at the

forefront of these innovations. Emphasizing
automation could also guide job seekers
toward the necessary skills and education
paths to thrive in this evolving landscape.

Based on your extensive experience, what
advice would you give to attendees to
make the most out of their participation in
the BCF Career Event?

Based on our experiences, the key to
maximizing your BCF Career Event
participation is engagement. Speak with as
many parties as possible to understand what
they do. Keep initial conversations brief for
efficient exploration. Engaging in dialogue
often leads to unexpected and enlightening
outcomes. Through these interactions, you'll
gain clarity on what you seek or wish to avoid
in an employer, helping you to refine your
career path and make informed decisions.
Embrace the opportunity to discover and be
open to the diverse possibilities the event
presents.

Wij willen een

Navigating career growth and innovation:
A Decade with BCF Career Event's Project
Leader Laura Hillege

Over the span of the last decade that | worked
here, BCF Career Event has undergone a
transformative journey, adapting and growing
in tandem with the ever-evolving life sciences
sector. Initially, during the aftermath of the
financial and economic crisis of 2008, the
unemployment rate was very high and
jobseekers had immense difficulties in landing
jobs. As the market dynamics shifted from

51 Twenty Years, Countless Careers: BCF Career Event’s Impact on Life Sciences

the unemployment of the financial crisis to a
period of labor shortage, coupled with the rise
of online platforms like LinkedIn, our emphasis
pivoted towards engaging more directly with
attendees. For example, we transitioned from
traditional offline marketing strategies such as
posters and flyers to a robust online presence
with amongst others an online career event,
career articles and fostering an online
community with personal communication
with the attendees via LinkedIn. Furthermore,
in 2018 we expanded our career events to the
Benelux and over the past years we also see
more and more countries from all over the EU
join BCF Career Event to attract employees to
outside of the Benelux.

The most rewarding aspect for me of leading
the BCF Career Event has been the personal
connections forged over the years. Witnessing
inspired attendees, observing the success of
the event in real-time, and hearing firsthand
from either employers or job seekers how
candidates landed jobs through our activities,
has been incredibly fulfilling. It's heartening
to see companies, some of which have been
with us since our inception in 2005, like CLS
Services and CheckMark Labrecruitment,
continue to find immense value in the event.
Some companies even fulfill their annual
recruitment needs solely through their
participation in BCF Career Event.

Looking forward, our primary goal will be

to assist job seekers at every stage of their
career path within the life sciences domain.
Our aim is to not only remain the premier

Life Sciences career event but also to aid
start-up companies in attracting top talent,
thereby fostering their growth and benefitting
patients, the environment and society. We

will place a significant emphasis on career
alignment, ensuring professionals find not
just a job, but a role that truly resonates with
their passion and values. Furthermore, we are
incorporating inclusivity and diversity into our
events via our TOPX network, ensuring the BCF
Career platform evolves to meet the nuanced

needs of our community.

My advice for new professionals in the life
sciences is centered around principles of
action, balance, and reflection.

» Don't hesitate and dive in to explore
various opportunities, from internships
and secondment to full-time positions,
remembering that each experience is a
step forward and a chance to learn. Trust
your intuition; it's a guide that often leads
to more (job) satisfaction than lengthy
deliberation.

Balance is key: find a job you love, and
make sure to get energy from it to also fully
enjoy your days off. Embrace the Pareto
principle by focusing on what truly matters.
Cultivate a strong network; relationships
are the scaffolding of your career and

you can learn immensely from them.
Engage with people diverse perspectives
to broaden your own, and actively seek
feedback to understand the impact of your
actions.

P
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Shaping Careers, Advancing Industry: 20
Years of BCF Career Event

As we mark the twentieth anniversary of the
BCF Career Event, it's clear that its significance
extends far beyond a mere gathering point

for job seekers and employers. Over the past
two decades, this event has been pivotal in
shaping the trajectory of countless careers

in the life sciences, food, and chemistry
sectors. Industry leaders like CLS Services and
CheckMark Labrecruitment have consistently
found value in the event, proving it to be an
essential platform for networking and career
advancement. The evolving demands of the
labor market and the insightful anecdotes from
participants underscore the BCF Career Event's
vital role in driving innovation and fostering
professional growth in the life sciences
ecosystem. This anniversary not only celebrates
past achievements but also sets the stage for
future advancements in this exciting field.
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" Insights and advice from
former jobseekers at BCF

As BCF Career Event marks its 20th anniversary, we celebrate the milestones and successes of the

countless jobseekers who have started their career paths through this platform. Below feature two
inspiring stories of Franziska Mortensen and Juliette de Vries, who leveraged the BCF Career Event
to not only secure rewarding jobs but also to advance in their respective fields. These testimonies
underscore the practical impact of the event’s extensive networking opportunities, targeted
sessions, and direct access to industry leaders. Read on to discover their

professional journeys and gather insightful advice for those on the hunt
for their next career opportunity.

Name: Franziska Mortensen
Found a job: at Merus as Scientist in 2018
Currently working as: Associate Director at Merus

How has BCF helped you?

The exhibitors and sessions at the event were very useful. Particularly the session about
entrepreneurship because it helped me to understand that people that work in Biotech take risks
and need to make sure that things happen.

What advice would you have for jobseekers?
Step into the shoes of the hiring company: what are their challenges, and how could you help
them to succeed. The BCF platform provides great sessions to find answers to both questions.

About Merus

Merus NV (Merus) is a clinical-stage biotechnology company developing multispecific antibodies
referred to as Multiclonics® to address unmet needs of patients with various types of cancer.

The therapeutic candidates are designed to engage cancer antigens and harness the power

of the immune system to kill tumor cells in unique and powerful ways. The clinical pipeline is
composed of several bispecific antibody candidates, with several other candidates in pre-clinical
development. Merus has been a publicly traded company on the Nasdag since 2016. Merus'
headquarters are located in Utrecht, the Netherlands, with a subsidiary, Merus US Inc. located in
Cambridge (MA) in the USA and collaborators, licensees and clinical trial sites located around the
world.

53 Shaping Careers: Insights and advice from former jobseekers at BCF

Name: Juliette de Vries
Found a job: at GenDx as Junior bioinformatician in 2023

How has BCF helped you?

There were several aspects which helped me in finding a job. First of all, | followed a presentation
of GenDx during one of the sessions. After that talk, | went to find some colleagues of GenDx
among the exhibitors, and here | had an inspiring conversation that made me apply for a

job later that week. In the presentation, | learned about the company values, the molecular
diagnostic tools they develop and market (for transplantation purposes) and how people at
GenDx experience their work on a daily basis. The same enthusiasm | felt during the presentation,
| encountered during the conversation | had at their booth.

What advice would you have for jobseekers?

Remember, beyond technical skills, the culture and values of a company matter greatly. When |
started looking for a job, at first, | mainly looked at (online) vacancies that matched my interests
in performing research within the field of genetics. Due to the career event, | started looking for
companies that | would like to work for instead. My experience has shown me the importance of
finding a workplace aligned with my values. GenDx not only offers exciting work in genetics, but
also a culture of helping patients and sharing knowledge.

About GenDX

GenDx is a science-based company, located at Utrecht Science Park. We combine our renowned
software and reagents for high-resolution HLA typing (Next Generation Sequencing), post-
transplant monitoring (Chimerism monitoring) and related molecular diagnostic testing, with
excellent customer support and education. Our mission is to improve the quality of life and
survival of transplant patients and to advance the field of transplantation by offering excellent
molecular diagnostic tools, and sharing knowledge. Per October 2022, GenDx is part of the
France-based company Eurobio Scientific.
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Application checklist

outseweg 30, 2340 Beerse .,

Preparing the application

What to do? How to do it? m
| have evaluated my own strengths, interests and values Talk to a coach at BCF Career Event NL or BE. n

| have updated my LinkedIn profile Have your LinkedIn profile checked at BCF
Career Event NL or BE.

| have uploaded a professional headshot Need a new one? Get one at BCF Career Event
NL or BE

| have informed myself about the organisation or company | Read the company profiles in this guide and

| want to apply to online: www.bcfcareer.nl/companies

I know what the job role is about and what tasks and Read the job vacancy and website of the

responsibilities come with it company carefully

I have talked to people who work in the field, so | have a Contact people via LinkedIn or talk to

realistic idea of the tasks and responsabilities involved professionals at BCF Career Event O O r e a S O n S

I have customised my CV and motivation letter around the | Read the articles’How your CV can set you

needs and qualification mentioned in the job description apart’and ‘Hard Skills on your resume’in this
guide.

[} [}
I have double-checked spelling, grammar, names and Ask a friend or family member to check - four
attachments of my application eyes see more than two!

Preparing the job interview You participate in groundbreaking innovations with great

Find the person on Linkedin or company impact on the lives of people worldwide.
website
Lhave reviewed the job description, company and my own | Check out the company website YOU inveSt in yOU I OWnh future and development_
ocuments
Ibknow how to get to the interview, and have made sure I'll | Check google maps or a public transport app YOU Opt for ﬂeXibiIity and mObility
e on time

| have the right attire (better too formal than too informal) A CUIture Of d“’ersrty and InCIUS|0n IS Important to yOU.

I have practised my elevator pitch / short intro about myself | No inspiration? Ask Chat GPT to generate an You work for one of the best employers* in Belglum
elevator pitch for you based on your resume
and the job ad
I have prepared some questions to ask Are you excited about our company and innovative technologies such as
CAR-T? Would you like to join us in making a difference in the lives of
| have sent an email to say thank you for the interview the patients and society?

next day

At Johnson & Johnson, we are looking every day for new colleagues with a
passion for health. Apply now: jobs.jnj.com

*Janssen Belgium won the 2021 Randstad Award
for most attractive employer in Belgium,

JOhI’lSOﬂ &JOhI‘ISOﬂ and won the Decade Award in both 2010 and 2020.
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Company profiles

The next pages will showcase the company profiles of interesting and
different companies. Many of these companies are also present at BCF
Career Event.

The following page will showcase the profile index where you can easily
find which companies are active in your preferred sector and for whom
they are looking.

N

Interested in discovering even more companies? On our

J U m pStart yO u r B U Si n eSS we have over 110 company profiles ready for you.
Career in Life Sciences

Subjects tailored to the Life Sciences industry:
"‘ B | O B U S | N ESS » Business Models in Life Sciences

AR SUM M ER SCHOOL » Entrepreneurship

30 June - 4 July 2025  Harard st Busiess

Amsterdam, the Netherlands =~ 70" > * e =

» Patents & Licenses
Powered by » Personal Development
Hyphenml’miect' I2BCFCOURSES » Product Development
Featuring » Regu!a.tory Affairs o
World-class team of speakers from the field of BioBusiness ~ » Transition from academia to industry

For more information and registration
keep an eye on our website:
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Profile index

Organisation
Bristol Myers Squibb
CBG | MEB

Chiesi Farmaceutici
ChipSoft

CLS Services
Fortrea

Galapagos

GenDx

Genmab

Hays Netherlands
Johnson & Johnson
Kite

Legend Biotech
MindCapture

MSD Nederland
Nouryon

Novartis

Novo Nordisk

NTT DATA Business Solutions

Organon

Oxford Global Resources

Sartorius

Science at Work Staffing

Teva

TMC Science & Technology
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dl Bristol Myers Squibb®

Bristol Myers Squibb

Information/contact

C: Sandra van Rijn

E: sandra.vanrijn@bms.com
W: https://careersoms.com

COLLEGE TER
BEOORDELING VAN
GENEESMIDDELEN

c B G

Information/contact
C: Jessica Khamis
T:+31(0)631020598
E:j.khamis@cbg-meb.nl
W: www.cbg-meb.nl

Active in the sectors
» Bio/Life Sciences

» Chemistry

» Pharma

Type of organisation
Multinational

Number of employees
30,000

General

Bristol Myers Squibb is a global
biopharmaceutical company whose mission

is to discover, develop and deliver innovative
medicines that help patients prevail over serious
diseases.

At Bristol Myers Squibb, we believe in the
power of science to address some of the most
challenging diseases of our time. Our focus on
these unmet needs comes during a remarkable
time, when unprecedented scientific
breakthroughs are advancing the treatment of
disease as never before in human history.

We work every day to transform patients’lives
through science.

Company activities

We are a global biopharmaceutical company
focused on helping to address the unmet
medical needs of patients with serious diseases.
In 2020, we invested $11.1 billion in R&D, which
included the discovery and development of
new medicines.

We seek

We're looking for people who want to change
lives. Bold, focused, innovative and passionate
people who bring unique talents to the team'’s
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mission. We are committed to recruiting,
developing, and retaining top talent so you can
pursue innovative ideas and perform your best.
Join us as we transform patients'lives through
science.

Every day, we drive transformative care. We're
creative thinkers motivated by the practical
application of our work. Innovators who step
into uncharted territory.

Together we're building a better future for each
other and the patients who need us most. And
we're looking for the best team for the job.

We offer

Bristol Myers Squibb gives you the opportunity
to learn and grow professionally alongside
smart, creative and talented colleagues who are
committed to helping patients battle serious
diseases.

Doing amazing things with people you like
and admire isn't something you can find just
anywhere.

The work means everything, and so do the
people you work with. Your future colleagues at
Bristol Myers Squibb are impacting lives every
day.

Whether it's bringing more than a dozen key
medicines to market since 2009, or expanding
patient access to medicine, our commitment to
patients drives innovation in our pipeline and
guides our action as a responsible corporate
citizen.

Active in the sectors
» Bio/Life Sciences

» Chemistry

» Pharma

Type of organisation
SME

Number of employees
500

Number of locations
1

General

The MEB is the official Dutch authority
responsible for assessing the efficacy and safety
of medicines that apply for admission to the
market. Our work involves medicines available
in the Netherlands and - together with our
European colleagues - medicines available
across Europe, from traditional to entirely new
medicines.

Company activities

The MEB is responsible for medicine marketing
authorisations in accordance with the
Medicines Act. We assess the balance between
the efficacy and the adverse reactions and

risks of medicines. We also examine whether
the quality of the medicine is satisfactory and
remains so. An opinion by the MEB may, for
example, relate to new marketing authorisations
for medicines, the amendment, suspension or
withdrawal of these marketing authorisations,
but also pharmacovigilance and patient
information leaflets.

We frequently carry out our tasks on the basis of
collaboration in the Netherlands and with other
national authorities in Europe.

We seek

Specialists in regulatory affairs, pharmacists

with in-depth knowledge regarding drug
quality (think composition but also, for example,
production processes) and clinical specialists
who know from experience what a drug can
cause in a patient’s body.

We offer

A top class scientific work environment with the
chance to be among the first to become familiar
with innovative - and sometimes revolutionary

- products and techniques in the field of
medicine.

Company profiles 62



*Chiesi

Chiesi Group

Information/contact

C: Evelina Cavicchioli

E: e.cavicchioli@chiesi.com
W: www.chiesi.com

ChipSoft

Information/contact

C: Charlotte de Vries
T:4+31(0)204939000

E: campusrecruitment@chipsoft.nl
W: www.chipsoft.nl

Active in the sectors
» Pharma

Type of organisation
Multinational

Number of employees
6,500

General

Chiesi is an international company originated
in Parma, with over 85 years of experience

and a strong focus on research, development,
production and commercialization of innovative
therapeutic solutions in the Respiratory,
Neonatology, Rare Diseases and Special Care
Therapeutic Areas. We are value-oriented,
passionate, supportive and a global family with
more than 6.500 employees and 31 affiliates
who have a real impact on people’s lives in
more than 100 nations.

Chiesiis a global pharmaceutical Group who
has been awarded B Corp Certification, a
recognition of high social and environmental
standards. We want to use business as a force for
good and create a positive impact on people,
environment, and community.

Company activities

For Chiesi, Research and Development are a true
human and technological asset and, together
with innovation, the driver of company growth.
Most of Chiesi’s medicinal products originate
from in-house research whilst others involve
cooperation and partnerships with other
pharmaceutical companies.

We are the top Italian pharmaceutical company
for R&D investment and ranks 13th among the
European pharmaceutical company (21,4% of
the revenues last year).
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The traditional therapeutic areas of the Chiesi
Group are now complemented by new research
areas and know-how in several sectors: rare
diseases, biotechnology and transplantation.
Chiesi Group has three production plants:

» Parma, Italy.

» Blois-La Chaussée-Saint-Victor, France.

» Santana de Parnaiba, Brazil.

We seek

We are looking for brilliant recent graduates
and professionals to work in research and
development, industrial operations, sales,
marketing, finance and control, human
resources, purchasing, legal affairs and
information technology.

We offer

At Chiesi, people are at the center of everything

we do. We:

» Promote personal and professional
development, leverage on diversity to
stimulate creativity and innovation, foster a
culture of collaboration and team spirit and
promote well-being

» Offer training programme to develop soft
skills and managerial skills at all levels of
seniority

» Promote international mobility and internal
job rotation

Active in the sectors
» Bio/Life Sciences
» Pharma

Type of organisation
SME

Number of employees
1,000

Number of locations
4

General

Wil jij meehelpen de zorg te verbeteren, maar
zie jij jezelf niet direct aan het bed van een
patiént staan? Neem dan eens een kijkje bij
ChipSoft, dat al jaren aan de top staat als het
gaat om zorgautomatisering. ChipSoft heeft
altijd plek voor developers en consultants met
talent.

Als marktleider op het gebied van zorg-ICT
voorziet ChipSoft veel Nederlandse en Belgische
zorginstellingen van efficiénte, innovatieve
softwareoplossingen. Geintegreerde
oplossingen binnen één systeem — HiX - die
zorgen dat zorgverleners op het juiste moment
de juiste zorg kunnen bieden.

Company activities

Met gepassioneerde developers en consultants,
die stuk voor stuk hart hebben voor de zorg,
ontwikkelt het bedrijf vanuit Amsterdam,
Antwerpen, Heerenveen en Hoogeveen
oplossingen die de registratielast voor
zorgverleners vermindert, de samenwerking
tussen zorginstellingen verbetert en de
patiént meer regie geeft over zijn of haar
behandeling. ChipSoft ontzorgt hiermee grote
academische ziekenhuizen, maar ook voor
huisartsen, GGZ-instellingen, zelfstandige

klinieken, verpleeghuizen, verzorgingshuizen en
thuiszorginstanties.

Met HiX als totaaloplossing voor de zorg zijn
zorginstellingen van allerlei omvang altijd klaar
voor nu én voor de toekomst. Daarin speelt
digitale samenwerking en gegevensuitwisseling
tussen alle partijen rondom de patiént een
steeds grotere rol.

Help jij graag mee de zorg verbeteren

met slimme ICT? Stuur dan een mail naar:
recruitment@chipsoft.com.

We seek
ChipSoft zoekt non-stop voor ontwikkelaars,
consultants en sales talenten.

We offer

» Een aantrekkelijk salaris

» Uitstekende secundaire arbeidsvoorwaarden

» Uitgebreide interne en externe
opleidingsmogelijkheden

» Veel vrijheid in het uitvoeren van je
werkzaamheden

» Een fantastisch bedrijfsrestaurant

» Een informele werksfeer met sociale
activiteiten na werktijd

» Gebruik van onze vernieuwde sportschool
met begeleiding van een personal trainer.
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CLS Services

CHEMISTRY OF CONNECTING PEOPLE

Active in the sectors
» Bio/Life Sciences

» Chemistry

» Food

» Pharma

Type of organisation
Recruitment office

General

Recruitment is about people. Our drive is

to make people happy. Not only by having
excellent employment conditions but also by
trying to make the whole recruitment process
a more fun and positive experience. Thanks to
our own background and experience in the
field of Chemistry & Life Sciences, we speak
your language, we understand your needs and
the challenges you face. But we also speak the
language of our clients, what do they need in
an employee to be successful? Only through
really understanding both sides, we can help
both people and organisations to achieve
good and lasting results.

Company activities

CLS Services provides recruitment services
for companies, multinationals as well as
smaller and more specialised companies,
who are active in the field of chemistry,
pharmaceuticals, biotechnology, food and
feed. We recruit, for example, scientists,
product developers, technicians or quality
assurers or any other type of job you may be
looking for.

Through our extensive experience, we have
built expert knowledge in our field when it
comes to recruitment & selection. We work as a
team. We share ideas, knowledge and skills, in
order to achieve excellent results.
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Information/contact
E: info@cls-services.nl
T: +31(0)882277555
W: wwwi.cls-services.nl

We are looking for

At CLS Services we are eager to meet qualified
professionals with a background in chemistry,
biology, pharmacy, food or related disciplines.
Do you have a polytechnic (BSc,) or university
degree (MSc. or PhD.) in one of these areas
with or without relevant working experience?
And are you up for a new challenge? Then we
are looking for you!

What we have to offer

Top level careers and the best match
possible.

CLS Services stands for quality, flexibility and
professionalism. We offer the opportunity

to get the best out of yourself and the
organisation. We will prepare you as good

as possible for upcoming interviews, which
increases the chance of finding you a suitable
position at one of our clients or in your own
network. Additionally, together with our career
coach, we can offer career coaching through
individual support, but we also offer tools
directed at stimulating effectiveness within a
team.

Interested to know what we can do for you?
Visit our website www.cls-services.nl for more
information, current vacancies or send an open
application.

Information/contact

Website: https://labcorp.wd1.myworkdayjobs.com/Fortrea
LinkedIn: www.linkedin.com/company/fortrea/

Website: https://fortrea.com

Benelux Recruiter: Natalija.vukadinovic@Fortrea.com

2> Fortrea

Active in the sectors
» Bio/Life Sciences

» Pharma

» Medtech

Type of organisation
Multinational

Number of employees
+16,000

General

Fortrea (Nasdaq: FTRE) is a leading global provider
of clinical development solutions to the life
sciences industry. We partner with emerging and
large biopharmaceutical, biotechnology, medical
device and diagnostic companies to ethically
drive healthcare innovation that accelerates life-
changing therapies to patients. Emphasizing safe,
quality-focused testing, Fortrea provides Phase I-IV
clinical trial management, clinical pharmacology
services and consulting services. Fortrea’s
solutions leverage more than three decades

of experience, a passion for scientific rigor,
exceptional insights and strong relationships with
investigator sites around the world. Our talented
and diverse team working in about 100 countries
is scaled to deliver focused and agile solutions to
customers globally.

Company activities

As a provider of comprehensive Phase | through IV
clinical trial management, clinical pharmacology,
patient access solutions and other enabling
services, Fortrea partners with emerging and large
biopharma and medical device and diagnostic
companies to drive healthcare innovation
throughout the world.

Fortrea's experience encompasses multiple
therapeutic areas ranging from cardiovascular
disease to rheumatology and neuroscience to

vaccines—and more than 870 trials studying
more than 200 rare diseases in the past five years.
In oncology alone, we have conducted 1,270
studies during the past five years at 31,000 sites in
92 countries that supported 253,000 patients.

We seek

At Fortrea we believe your career is a journey,
not a destination. Whether you've completed
high school/GED or earned an Associate’s
Degree, Bachelor's Degree, Master's Degree, MBA,
PhD, or even completed a Postdoc, we offer

a range of positions in many fields, including
clinical research, project management, data
management, programming, business, finance
and more that will enable you to begin your
career with meaningful and lasting impact.
Fortrea is a company dedicated to the idea that
people at all levels of our organization should
reflect the communities we serve. Diversity,
equity, inclusion and belonging are more than
just concepts; they are woven into our DNA.
We believe in cultivating a workspace where all
employees can thrive.

We offer

At Fortrea, we're all about finding possibility in the
“impossibleTogether, we challenge the status
quo and take pride in our work for customers, sites
and patients. Our commitment to collaboration
and quality fuels our efforts. Regardless of your
role, we are all working together to achieve
extraordinary results. We believe that your career
is a journey, not a destination, where making the
exceptional is possible, every day. We are creating
a culture that is unique in our industry. Each of us
is dedicated to our cultural beliefs, what we call
the Fortrea FOUR. Each day we are accountable
to Own It, take action to move Forward Together,
work in ways that Uphold Integrity and always
Respect People.
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Galapagos

Pioneering for patients

Galapagos

Information/contact
W: www.glpg.com

Active in the sectors
» Bio/Life Sciences

» Chemistry

» Pharma

Type of organisation
Multinational

Galapagos: Pioneering for patients

At Galapagos, we're dedicated to developing
transformational medicines for more years of
life and quality of life. Focusing on high unmet
medical needs, we synergize compelling
science, technology, and collaborative
approaches to create a deep pipeline of best-
in-class small molecules and cell therapies in
oncology and immunology. With capabilities
from lab to patient, including a decentralized
cell therapy manufacturing network, we are
committed to challenging the status quo and
delivering results for our patients, employees,
and shareholders.

Our Journey

Since our founding in 1999, Galapagos has
evolved from an R&D-driven biotech startup
into a global leader in biopharmaceutical
innovation. With the launch of our first medicine
in 2020, we demonstrated our ability to translate
scientific discovery into real-world patient
impact. In 2022, under the leadership of CEO
Paul Stoffels and with our bold 'Forward, Faster’
strategy, we shifted our focus to immunology
and oncology. This strategic change
empowered us to integrate internal discoveries
and expertise with external innovations, adding
cutting-edge technologies and building our
pipeline. Today, we continue to push the
boundaries of science with transformative
solutions across multiple platforms, such as
biologicals, small molecules, and cell therapies.

We are living innovation, committed to
accelerating progress for patients worldwide.

Calling All ‘Make-It-Happeners’

Are you ready to change lives and be part

of something extraordinary? Consider this
moment your call for purpose!

We're looking for passionate, visionary
innovators ready to make an impact. If you
thrive on challenges, aim to see opportunity in
challenges, and are driven to contribute to the
pursuit of life-changing science, then you're
exactly the kind of pioneer we need.

Join our team of dedicated ‘Make-It-Happeners'
and find yourself in a workplace where your
creativity, determination, and entrepreneurial
spirit just might be the spark that ignites our
next breakthrough. Whether it's developing
the next transformative therapy or improving
the lives of patients around the globe, you'll be
part of a community where every voice counts
and every idea matters.

What'’s in it for you

At Galapagos, you'll be part of a rapidly
growing, international team committed to
pushing the boundaries of scientific discovery.
We believe in supporting our people at every
step, providing you with the tools, resources,
and collaborative environment to succeed.

As part of our team, you'll enjoy a dynamic
workplace with competitive compensation,
opportunities for professional growth, and

the chance to truly make a difference in the
lives of patients.Let’s give patients and their
loved ones what matters most: more time with
family and friends. More joy. Longer, healthier,
better-quality lives.

See, we told you so: this is your call for
purpose!
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GENDX

A EUROBIO SCIENTIFIC COMPANY

Active in the sectors
» Bio/Life Sciences

Type of organisation
SME

Number of employees
100

General
We are GenDx, experts in transplant diagnostics.

Company activities

GenDx is a science-based company, located

at Utrecht Science Park. We combine our
renowned software and reagents for high-
resolution HLA typing (Next Generation
Sequencing), post-transplant monitoring
(Chimerism monitoring) and related molecular
diagnostic testing, with excellent customer
support and education. Our mission is to
improve the quality of life and survival of
transplant patients and to advance the field of
transplantation by offering excellent molecular
diagnostic tools and sharing knowledge.

Per October 2022, GenDx is part of the France-
based company Eurobio Scientific.

We seek

GenDx cares greatly about an open and honest
business climate, and values an environment

in which people are encouraged to grow and
explore new ideas. People working at GenDx
are real team players, who take initiative, have a
strong sense of responsibility and are eager to
learn and grow.
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Information/contact
C: Ellen Joziasse
T:4+31(0)302523799
E:hrm@gendx.com
W: www.GenDx.com

We offer

Working at GenDx means being part of a close-
knit team in a highly innovative company. We
offer good working conditions and value our
employees’input and development. Do you
have a B.ASc, BSc, MSc or PhD in molecular
biology, Life Sciences or Bioinformatics? Career
opportunities at GenDx range from product
development and in-house production to,
quality assurance, marketing and sales. Keep
an eye on our website for the latest vacancies
and make sure to stop by at our booth at BCF
Career Event. We look forward to meeting you
therel

et’s transform
tomorrow together

Learn more about Genmab and our
vacancies on www.genmab.com

Visit our stand at the BCF Career event

* Genmab


http://www.genmab.com

* Genmab

Active in the sectors
» Bio/Life Sciences
» Pharma

Number of locations
4

Number of employees
1,300+

Type of organisation
Multinational

General

Genmab is an international biotechnology
company with a core purpose to improve

the lives of people with cancer. For more

than 20 years, Genmab's vision to transform
cancer treatment has driven its passionate,
innovative and collaborative teams to invent
next-generation antibody technology platforms
and leverage translational research and data
sciences, fueling multiple differentiated

cancer treatments that make an impact on
people’s lives. To develop and deliver novel
therapies to patients, Genmab has formed

20+ strategic partnerships with biotechnology
and pharmaceutical companies. Genmab’s
proprietary pipeline includes bispecific T-cell
engagers, next-generation immune checkpoint
modulators, effector function enhanced
antibodies and antibody-drug conjugates.

Genmab is headquartered in Copenhagen,

Denmark with locations in Utrecht, the

Netherlands, Princeton, New Jersey, US. and

Tokyo, Japan.

Our core values are:

» Passion for innovation

» Determination—being the best at what we
do
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Information/contact

C: Roos Arya Visser
T:+31(0)302123123

E: recruitmentnl@genmab.com
W: www.genmab.com

» Integrity—we do the right thing
» We work as one team and respect each
other

For more information, please visit Genmab.com
and follow us on Twitter.com/Genmab.

Company activities

We are the creators of three marketed products*
and have a broad clinical and pre-clinical
product pipeline. Genmab's technology
consists of validated and proprietary next-
generation antibody platforms - DuoBody® for
generation of bispecific antibodies; HexaBody®,
which creates effector-function enhanced
antibodies; HexElect®, which combines two
co-dependently acting HexaBody molecules
to introduce selectivity while maximizing
therapeutic potency; and DuoHexaBody®,
which enhances the potential potency of
bispecific antibodies through hexamerization.

We seek

Employees are our most important resource,
and we strive to attract and retain the most
qualified people to fulfil our core purpose of
improving patients’lives.

We seek individuals with strong theoretical and
practical qualifications, and we aim to provide
ongoing development of our employees.

We offer

We aspire to create a company environment
which promotes both individual and team
performance.

If you are interested in working for Genmab,
please write or call our HR department. For
an up-to-date overview of our current job
positions, please go to www.genmab.com.

Working for
your tomorrow

FAY

Active in the sectors
» Bio/Life Sciences

» Food

» Pharma

Type of organisation
Recruitment office

Number of employees
100

General

Powering the world of work - We are Hays

At Hays we believe the right person can
transform a business. And the right job gives
lots of energy and ensures that you go home
with a smile every day.

We are a world leader in the recruitment of
qualified professionals, for temporary and
permanent recruitment or contracting in
various sectors. Our main focus is to offer quality
recruitment services to both our clients and our
candidates.

Company activities

Passionate about people

As one of the largest recruitment organisations
worldwide, we can help you, at every stage

of your career. Throughout your application
process we offer you our expertise, career advice
and tips to achieve your potential. Every day we
help thousands of job seekers and we can help
you as well.

Recruitment is about people. With 12,100
people around the world we benefit society
by helping people succeed and enabling
organisations to thrive - creating opportunities
and improving lives. In the Netherlands Hays
provides support on multiple specialisms

Information/contact
C: Team Life Sciences
E: LifeSciencesNL@hays.com

W: www.hays.nl/vacatures/life-sciences-vacatures

ranging from Accounting & Finance to
Engineering, IT, Sales and Life Sciences.

We seek

The Hays Life Sciences team has hands-

on experience placing passionate people
within leading biotech and pharmaceutical
organizations of all sizes. We recruit for entry-
level positions up to senior management
across the disciplines: Research & Development,
Quality Control, Manufacturing, Pharmaceutical
Engineering, Process Engineering, Quality
Assurance, Regulatory Affairs and Sales &
Marketing.

We offer

Our international team of recruiters with

a background in Life Sciences is ready

to personally guide you throughout the
recruitment process and help you finding your
next challenge. With our excellent knowledge
of the Dutch labour market and strong

client portfolio in pharma and biotech, we're
convinced that we can help you with the next
step in your career!

Interested to hear more about the vacancies
which we have available? Check out the link
below!
www.hays.nl/vacatures/life-sciences-vacatures
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Johnson&dJohnson

Active in the sectors
» Pharma

Type of organisation
Multinational

Number of locations

Johnson & Johnson is headquartered in New
Brunswick, New Jersey. The corporation includes
250 subsidiary companies with operations in

60 countries and products sold in over 175
countries.

Johnson & Johnson Innovative Medicine,
leading where medicine is going

At Johnson & Johnson, we believe health

is everything. Our strength in healthcare
innovation empowers us to build a world where
complex diseases are prevented, treated, and
cured. A world where treatments are smarter,
more innovative, less invasive, and solutions are
personal. Patients will always inform and inspire
our science-based innovations, which continue
to change and save lives. Applying rigorous
science with compassion, we will continue
confidently addressing the most complex
diseases of our time and unlock the potential
medicines of tomorrow. We are continuously
working to develop treatments, aspiring to find
cures, pioneering the path from lab to life, and
championing patients every step of the way.
Our diverse portfolio spans multiple therapeutic
areas in Oncology, Immunology, Neuroscience,
Cardiovascular, Pulmonary Hypertension, and
Retina.

We innovate with purpose to lead where
medicine is going. Innovation requires thinking
differently so we continue reimagining the
entire research, development and delivery
process...

Company activities

At Johnson & Johnson Innovative Medicine
in Belgium, we have a unique fusion of
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Johnson & Johnson \

expertise, capabilities and partnerships in
R&D, manufacturing, commercialization
and supporting functions.

On the J&J campus in Belgium, you will find an
air of excitement and authenticity. Everyone is
committed to making a difference for people’s
lives and to pushing the boundaries of what
science and innovation can mean. With over
5700 employees in Belgium with a deep
passion for the patient, we aim for breakthrough
solutions. As an innovative campus, we

focus on important fields of research such as
neuroscience, oncology, immunology, infectious
diseases, cardiovascular and metabolism and
pulmonary hypertension. Fields in which the
unmet medical need is high, and much is to be
done and to achieved.

Innovation powerhouse

J&Jin Belgium has been focusing on research
and development for more than 60 years and
had been instrumental in the discovery and
development of innovative solutions in a.o.
neuroscience and cancer. Chimeric Antigen
Receptor T-Cell therapy, or CAR-T therapy, is a
groundbreaking approach to treating various
diseases, specifically in oncological personalized
care. With CAR-T therapy, we are spearheading
the transformation of cancer treatment. This
novel cell therapy harnesses the patient’s

own immune system to combat cancer. In

this specific form of cell therapy, we collect

the patient’s T-cells and engineer them into
CAR-T cells, capable of precisely targeting and
destroying the patient’s cancer cells.

We seek

We're looking for a wide range of profiles to fill
various positions within our organization as

a global healthcare company. We seek skilled
professionals with experience in different
areas, such as research and development,
manufacturing, sales and marketing, regulatory
affairs, finance...

In particular, we look for candidates with

Information/contact
Website: https://innovativemedicine jnj.com

LinkedIn: https://www.linkedin.com/showcase/jnjinnovativemedicinebelgium
Instagram: https://www.instagram.com/jnjinnovmedbenelux/

Facebook: https://www.facebook.com/JNJInnovativeMedicineBE

a strong background in biotechnology or
pharmaceuticals. In addition, we also have
opportunities for fresh Life Sciences graduates
looking for internships and development
opportunities; as well as Post Docs who

want to jump into industry. We also seek
individuals who have experience working in
diverse teams and who can bring innovative
solutions to the table. Key attributes that J&J
looks for in potential candidates include strong
leadership skills, a commitment to ethical
business practices, a passion for improving
patient outcomes, and a willingness to work
collaboratively to achieve common goals.
Regardless of the specific profile, J&J is
committed to creating a diverse and inclusive
workplace where all employees are valued
and encouraged to reach their full potential.
We are looking for candidates who share this
commitment and who can contribute to
their mission of creating a healthier future for
everyone.

We offer

Searching for opportunities where you can
apply your skill set, passion, and interests for a
positive impact in the world—and ultimately
help change the future of health for good?
Read on for five reasons why you should join
our team today.

1. Constant Investment in Your Future

Our people -- the best and the brightest from
around the world -- are our most important
asset. They enable us to innovate, develop new
medicines and technologies and improve the
lives of communities everywhere. Naturally,
we're eager to invest in them in return.

This is also reflected in our culture of learning
and development, our structured approach to
leadership development and all of the other
ways we're unlocking human potential today.
Above all, we want our employees to be, feel
and do their best every day, whether prioritizing
work-life balance or talking candidly about
mental health—and ensuring everyone has the

support and resources they need.

2. Flexibility and Mobility

We're the world's largest broadly based
healthcare company, comprising more than
250 organizations in over 60 countries around
the world, which means that when you join
our company, you'll have access to a breadth of
opportunities you won't find anywhere else.

3. Positive Global Impact

If there’'s a common thread weaving together
the work of our employees around the world,
it's this one: the opportunity to not only make a
difference, but measurably change the future of
health for good. At J&J, you'll be able to step in,
step up and immediately contribute to projects
that positively impact people’s lives.

4. Our Diverse and Inclusive Culture

We're keenly aware that bringing together
people with diverse perspectives, backgrounds
experiences is the key to unlocking innovation.
It's how we'll change the future of health for
good. You'll see that reflected in our diverse,
equitable and inclusive hiring process. But also
in the fact that we're increasing the number

of Black vice presidents and managers at our
company by 50% by 2025. In the equal benefits
we offer to partners in same-sex relationships.
And in countless other ways. We've built a
culture where everyone feels at home — and
where you can be your authentic self when you
join our team.

5. A Wealth of Opportunity

No matter what your interests, skill set, or area
of expertise might be, there are opportunities
for you to make real-world impact. You'll find a
role that enables you to help people all over the
world lead happier, healthier lives.

Click here to see all the different ways you can
join us today. And before you go, you should
take a moment to become part of our global
talent community, too. It's a great way to stay
in touch, learn more about our culture and
even get updates about jobs that might be
interesting for you in the future. We hope to
hear from you soon!
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'(Kite

A GILEAD Compar

Active in the sectors
» Bio/Life Sciences

Type of organisation
Multinational

Number of locations
1

Number of employees
About 900 in the Netherlands

General

Kite, a Gilead Science company, is a global leader
in cell therapy.

Founded in 2009, and headquartered in US,

the company has three manufacturing facilities
globally.

Their European production site is located in the
Netherlands, near Amsterdam Schiphol airport.

Kite is dedicated to achieving one of the most
ambitious goals of 21st century medicine: curing
cancer.

It has a singular focus on cell therapy, an
innovative, individualized treatment for people
with certain types of blood cancer.

Our culture

With over 50 different nationalities, our culture
is best described as innovative, inspiring and
multicultural.

Company activities

Kite is a biopharmaceutical company engaged
in the development of innovative cancer
immunotherapies with a goal of providing rapid,
long-term durable response and eliminating

the burden of chronic care. The company is
focused on chimeric antigen receptor (CAR) and
T cell receptor (TCR) engineered cell therapies
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Information/contact

C: Janne Bruntink
T:+31(0)202374391

E: careersEU@kitepharma.com

W: www.Kiteamsterdamcareers.com

designed to empower the immune system'’s
ability to recognize and kill tumours.

We seek

We are creating Kite together, with the

recognition that the best teams are built by

the best people. Kite is a growing company

with a lot of challenging job opportunities in

Manufacturing, Engineering, Quality and Supply

Chain. We are seeking:

» Highly motivated individuals to join us in the
Amsterdam area

» Team players who are proactive, flexible and
self-motivated with strong interpersonal skills

» Individuals with the ability to work in a
fast-paced environment with challenging
workload

» Team members with the ability to work
independently and quickly get acquainted
with novel methods and approaches

Are you interested in being part of our journey?
Join us and discover your sense of purpose.

We offer

Linking pay to company and individual
performance is central to Kite's continued
success. Our Total Rewards program allows you
to see your compensation increase when you
and the company perform well. Kite's benefit
offerings are designed to promote your overall
health and financial well-being.

» Dynamic environment

» Competitive base pay

» Personal development

» Bonus

» Stock Purchase discount

» Recognition Program

» Savings and retirement benefits

» Health and welfare benefits

8LEGEND

BI OTETCH

Legend Biotech

Active in the sectors
» Bio/Life Sciences
» Pharma

Type of organisation
Multinational

Number of employees + locations
600

General

Legend Biotech is a global biotechnology
company developing and manufacturing novel
therapies. We explore and apply innovative
technologies to deliver safe, efficacious, and
cutting-edge options for patients around the
world.

Our teams represent the most competitive
talent in the biotechnology industry. They are
global, highly credentialled and passionate
about changing patients' lives with novel
therapies. Scientific curiosity drives us. Our
startup spirit propels us.

» 1,000+ employees across 3 continents

» Our leadership team boasts an average 20
years of experience in biopharmaceutical
and biotechnology industries

» Our team is growing + 30% year-on-year

» 50% of our leadership team identifies as
female

Company activities
Cell therapy.

We seek

Open-minded, problem-solving professionals
preferably with a Bachelor or Master's degree.
Whether you have experience or not, Legend
Biotech will provide you with relevant training

Information/contact

C: Laurence Andrianne

E: JobsEurope@legendbiotech.com
W: www.legendbiotech.com

in order to develop your skills! Take a look at
some of the job opportunities on LinkedIn >
Legend Biotech > jobs.

We offer

» You will be part of a team of experts,
committed to quality, driven by excellence,
and dedicated to experimentation.

You will have opportunities to evolve in an
international, dynamic and fast-growing
company.

You will join a unique culture combining
the mindset of a start-up with the

financial assurance of a Nasdag-listed
biopharmaceutical company.

You will join a creative culture to drive
scientific breakthroughs and continuous
improvement.

The company keeps patients at the forefront
of their work. You will have the opportunity
to change the way treatments are
developed across diseases and continents.
You will be part of an international team
with over 1000 different minds and
perspectives driven by a passion for
developing cutting-edge cell therapies.
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T MindCapture

MindCapture

Active in the sectors
» Bio/Life Sciences

» Chemistry

» Food

» Pharma

» Medtech

Type of organisation
Consultancy

General

MindCapture is a consultancy company in Life
Sciences and Cleantech. At MindCapture we
believe in the power of science and technology
to make a positive change, enabling
organisations to shape a healthier and cleaner
world. To achieve this, our mission is to partner
up with our customers to connect the right
people to the right place and guide our talents
throughout their career and their own personal
mission. With our best-in-class smart matching
services, we forge liaisons that excel. Are you
ready to find your match?

Company activities

As a consultancy company we cover several
industries and domains within Life Sciences
(pharma, biotech, medical devices, healthcare
and IVD) and Cleantech (renewable energy,
green chemistry, agriculture, food, waste &
water management and biobased economy).

Depending on your experience and expertise
we match you with our customers in our
technical expertise domains including R&D,
manufacturing, compliance, go-to-market,
operational excellence, clinical research,
sustainability management, and project
management. In every step you take in your
career, we will support you with our in-depth
talent management program.

Information/contact

C: Laetitia Prananto

E: laetitia.prananto@mindcapture.com
W: www.mindcapture.com

We seek

We are always on the lookout for talented

individuals to tackle interesting projects in our

technical expertise areas. Check out these

highlighted roles:

» Compliance Profiles: QA, QC, CSV, RA
Specialist

» Operations Excellence: Qualification &
Validation Engineer, Investigation Expert

» Customer-Facing Profiles: Field Service
Engineer, Application Specialist, Product
Manager

We offer

MindCapture creates a dynamic and stimulating
work environment with a focus on the
candidate. We believe in building long-

term relationships based on high-quality
connections and insight into career
opportunities, not only for our candidates but
also for our consultants, recruiters and support
staff.

We reward you with competitive salaries and
offer a strong package of extra-legal benefits
such as company car of mobility budget, net
expenses, meal vouchers, eco vouchers, health
insurance, group insurance. .. based on your
way of working and needs.

Additionally, we offer personalized training to
help you grow in:

» What you love to do

» What you're good at

» Where and how you want to make an impact

Come find your match at our booth at BCF
Career Event Belgium.

We foster a culture of
strong collaboration to
enable innovation and
help advance science.

This changes everything.
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MSD

INVENTING FOR LIFE
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MSD

INVENTING FOR LIFE

Active in the sectors
» Bio/Life Sciences

» Chemistry

» Pharma

Type of organisation
Multinational

Number of employees
5,000 in the Netherlands, having 4 sites in
Haarlem, de Bilt, Oss and Boxmeer

General

At MSD, we seek to discover and champion

the latest, most promising advancements
against the world's greatest health challenges.
To accomplish this, we are willing to invest in
solutions that take us in directions we've never
explored before. And we are known for it, we
have done great things in the past and we're
doing great things for the future. MSD is one

of the world's leading healthcare companies.
Every day, we strive to make a difference in the
lives of patients through innovative prescription
medicines and vaccines, biological therapies
and animal health products. Whether it's
helping invent the next breakthrough treatment
or simply challenging and supporting one
another for mutual betterment, our culture is
about applied curiosity. Do you want to work

in a company where your work can have a real
impact on people’s life's? join us!

Company activities

» High quality production and development of
medicines and vaccines that contribute to the
health for humans and animals

» We develop, produce, package and distribute
medicines and vaccines for humans and
animals to 140 countries worldwide

» A number of important MSD medicines
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Information/contact

C: Safa Sadni

E: recruitmentNL@msd.com

W: www.werkenbijmsd.nl | www.msd.nl

have been discovered and (partially)
developed in the Netherlands, among which
immunotherapy for the treatment of cancer
MSD is a pioneer in biological R&D for animal
health, for example in the development of
vaccines against upcoming animal diseases
MSD has set a goal of eliminating river
blindness. Our donation program reaches

a total of 100 million people annually in

35 countries. Through this, blindness is
prevented for around 40,000 people every
year.
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We seek

MSD is successfully growing and is always
looking for the best talent. We are dedicated

to our employee’s development and empower
each of them to reach their full potential
regardless of function, geography or experience
level. Joining MSD is joining a company with
professionals, committed to innovate every

day, inspiring others though their unlimited
passion for their work. We are looking for highly
motivated individuals who have a passion

for manufacturing, engineering, automation,
technology, quality, operations, supply chain,
human health or animal health. We would
welcome all levels from MBO 4 Techniek to
Master or even PhD's. We have a home for you in
the Haarlem area, Oss, Boxmeer or de Bilt.

We offer

Do you enjoy working in an international
environment with lots of room for personal
development? Do you like to be challenged?
MSD has excellent working conditions and
offers you lots of opportunities to develop
yourself on a personal and professional level,
locally or internationally.

Nouryon

Active in the sectors
» Chemistry

Type of organisation
Multinational

Number of employees
8,300

Number of locations
80

General

A global specialty chemicals leader with
approximately 8,300 employees with a shared
commitment to our customers, business
growth, safety, sustainability and innovation
has resulted in a consistently strong financial
performance. We operate in over 80 countries
around the world with a portfolio of industry-
leading brands.

Company activities

Nouryon is a global, specialty chemicals leader.
Markets and consumers worldwide rely on our

essential solutions to manufacture everyday
products, such as personal care, cleaning
goods, paints and coatings, agriculture and

food, pharmaceuticals, and building products.

We seek

Dedicated people who want to develop and
grow their ambition with us.

» Process/maintenance/mechanical engineers
» Researchers

» Operators

» Category Managers

» Corporate profiles (finance, sales, it, hr)

» And several one of a kind roles...

Information/contact

C: Job Sponselee
T:+31(0)638943359

E: job.sponselee@nouryon.com
W: www.nouryon.com

We offer

When you join us, you will be part of our
fascinating and ambitious international
environment with highly skilled and motivated
colleagues. A company that develops,
produces and sells products that are essential
for everyday life. Where employees aim high,
take ownership and do it right.

Our employment package comprises:

» A possibility for a permanent contract

» Attractive career opportunity

» An excellent salary tailored to the job level,
your expertise and competencies.

» An attractive bonus scheme

» An excellent pension plan

» The option to participate in a collective health
insurance

» Training opportunities
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!l NOVARTIS

Active in the sectors
» Bio/Life Sciences
» Pharma

Type of organisation
Multinational

Number of employees
1,500

Number of locations
2

General

Our purpose is to reimagine medicine to
improve and extend people’s lives. We use
innovative science and technology to address
some of society’s most challenging healthcare
issues. We discover and develop breakthrough
treatments and find new ways to deliver them
to as many people as possible. We also aim to
reward those who invest their money, time
and ideas in our company.

We must fundamentally reimagine the way
we work and create a culture that brings out
the best in our people to fulfil our purpose

of reimagining medicine to improve and
extend people’s lives. We believe we can drive
innovation, performance and reputation —and
enhance our people’s work experience - by
transforming our culture to be more Inspired,
Curious and Unbossed.

Novartis is committed to building an
outstanding, inclusive work environment and
diverse teams representative of the patients
and communities we serve.
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Information/contact

C: Ellen Meeusen

T: ellen.meeusen_ext@novartis.com
E: +32(0)34560522

W: www.novartis.be

Company activities

Novartis Puurs is dedicated to production of
pharmaceuticals (Aseptic). Biggest eyedrops
and visco- elastic plant of Novartis worldwide.

Our Puurs site mainly focuses on Ophthalmic
medicine. We are a state of the art production
site with £ 1,500 associates workings in several
departments going from manufacturing,
Quality, QC labs, Engineering, Validation,
Technology transfer,...

We seek

Master and Bachelors in scientific fields with
or without experience (Bio-engineer, industrial
and civil engineers, pharmacists,..) who wants
to Reimagine Medicine together with us.

We offer

We offer you an exciting, international, and
interdisciplinary work environment. Investment
in people is a priority for Novartis. We offer a
range of possibilities for personal development
and career opportunities within the group

of motivated, qualified people. We offer you

a competitive salary and benefit package.
Novartis also supports a flexible work-life
integration (working remotely, flexi-time
schedules, ..). Your office will be based in

Puurs. Locally, we offer benefits to ensure our
associate’s mental and physical well-being.
There is a fitness available for our associates to
use and we offer a bike-leasing program. We
have a mental coach on site as well.

Q

novo nordisk”

Novo Nordisk

Active in the sectors
» Bio/Life Sciences

» Chemistry

» Pharma

» Medtech

Type of organisation
Multinational

Number of employees
59,000

Number of locations
80 Countries

General

We are a global healthcare company, founded
in 1923 and headquartered just outside
Copenhagen, Denmark.

Our purpose is to drive change to defeat
serious chronic diseases, built upon our
heritage in diabetes. We do so by pioneering
scientific breakthroughs, expanding access to
our medicines and working to prevent and
ultimately cure the diseases we treat.

We employ more than 59,000 people in 80
offices around the world, and market our
products in 170 countries.

Company activities

We combine world-class scientific,
pharmaceutical, and clinical expertise with
the highest ethical standards to continue to
improve the quality of life of our patients. As
the global leader in diabetes care, millions
of patients worldwide rely on us to deliver
cutting-edge treatments for their chronic
disease. Additionally, we continue to invest
in developing innovative treatments for
haemophilia, growth disorders and obesity.

Information/contact

C: Mette Sollested

T: +45(0)44448888

E: EarlyTalent@novonordisk.com
W: www.novonordisk.com

We seek

Our Research & Development organisation

is vital to Novo Nordisk’s continued growth.
We offer an inspiring and ambitious work
environment with highly dedicated colleagues.
Therefore, we always welcome talented people
who would like to grow with us.

At Novo Nordisk Manufacturing Kalundborg,
our 3500 employees produce half of

the world's insulin and a number of
biopharmaceutical products. Novo Nordisk
invests more than 2.4 billion EUR in four new
manufacturing facilities and expansion of three
existing facilities. With the investment, 420 new
jobs will be created.

This is your opportunity to be part of our
exciting journey.

Read more at www.novonordisk.com/
kalundborg-careers

We offer

At Novo Nordisk, you will have the opportunity
to build a life-changing career. From research
and development to manufacturing,
marketing and sales, we strive to improve
quality of life for more than 380 million people
living with diabetes. By being patient-focused,
we have achieved a market leading position
and we continuously develop our expertise

to stay ahead - both as a company and as
individuals. Our consistent growth provides
you with professional development and career
opportunities. Thus, we invite you to bring your
personal ambition and passion to work.

Read more about working in Novo Nordisk:
www.novonordisk.com/careers
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your career?

Graduate Programme:

« We offer graduates with a master’s degree a perfect springboard for a sucessfull
life-changing career within Technology or Pharmaceutical Developement

PhD students and postdocs:

« We offer an Industry Practice PharmD fellowship to gain hands-on experience
« We offer internships working full-time for a global pharmaceutical company
+ We offer the novoSTAR programme in collaboration with our R&D organisation

Learn more at life-

novonordisk.com/careers Shamgig

careers

@) NTTDaTa

Active in the sectors
» Bio/Life Sciences

» Chemistry

» Food

» Pharma

Type of organisation
Multinational

General

We Are NTT DATA Business Solutions. A trusted
Global SAP Partner. From strategic consulting

to leading-edge technologies, for over 50 years,
we've been enabling experiences that transform
organizations for success, disrupt industries for
good, and shape a better society for all.

We enable our clients, as well as society, to

move confidently into the digital future. We're
committed to building their long-term success,
combining our global reach with local expertise
and capabilities to serve our clients in over 50
countries. Our local presence in the Benelux is
located in’'s-Hertogenbosch. Being part of the
global NTT DATA group enables us to master

any scope of project. With operations in more
than 30 countries, we have enabled thousands
of companies to become more efficient and
effective. Enjoy the benefits of a large organization
as well as the benefits of a local organization. Our
local experts, 180 employees in‘s-Hertogenbosch,
together with more than 15.000 experts around
the world, are ready to accompany clients on
their journey toward a truly intelligent enterprise.
Whether it’s a large multinational, small or
medium enterprise, start-up, or scale-up. We are
up for each challenge.

Let's ignite tomorrow. Today. Together.

Company activities
We transform SAP® Solutions into value.
We drive innovation. We drive insights. We drive

Information/contact
C: Wendy van Wanrooij
T:+31(0)683255223

E: wendy.van.wanrooij@bs.nttdate.com
W: https://nttdata-solutions.com/bnl/

flexibility. We drive sustainability. From advisory
and implementation, to managed services and
beyond. We drive action. We understand clients
business and know what it takes to transform it
into the future. With a team of experts who have
in-depth knowledge of the processes, technology,
and the day-to-day work of the people at the
heart of clients operations, we make SAP work for
clients and their colleagues.

We have a great passion for Life Sciences, Food &
Agri, Higher Education, Manufacturing, Wholesale,
and Professional Services. That same enthusiasm
has led to solid long-term partnerships with

our customers in these industries. This is how

you make a difference for our customers. As

Part of NTT DATA, We Are Your Global Expert for
Innovation

We seek

» Traineeship with impact: become a SAP
Consultant

» SAP Consultant

» SAP Project Manager

We offer

Empowering you - to learn from the best in the
business! Passion for process optimization, digital
native and driven by the dynamics of project-
based work. Do you recognize yourself in this?
Then we are looking for you! With your analytical
skills, critical view, communication skills and drive
to optimally organize processes, your talents are
deployed in our business. Using new ideas, the
best solutions, and the latest technologies as
smartly as possible. This will be an adventurous
journey for you, full of challenges. Depending on
your background you will work with customers
within one of our Business Units: Life Sciences

& Chemicals, Food, Agri, Industry & Services,
Education & Research. This is how you make a
difference for our customers.
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Information/contact
C: Ralph Salden

-;:.:7.’ ORGANON T:+31(0)412770800

E: ralph.salden@organon.com

Here for her health W: www.organon.com
ORGNON Organon

Active in the sectors We offer
Here for her hea Ith » Pharma At Organon, you'll get to enjoy the best of both

worlds: the open, agile, collaborative culture of a

Type of organisation start-up, and operating at the scale of a Fortune
. Multinational 500 company with an international footprint
At ) our g Oa I IS to that serves people in more than 140 markets.
. . . . Number of employees
de“Ver |nnovat|on, Improve 10,000 If you want to be part of a company that
. aspires to revolutionize women'’s health while
aCcCess, and expa nd choice to General continuing to build a culture where we all can
. Welcome to Organon. A passionate, global be ourselves, look no further. You are here, and
hel P a ddress thera pe utic community of thousands dedicated to you belong. Join Organon today.
. , redefining the future of women's health. It's a
gaps in women's health strength that comes from working together,
. . united in a commitment to treat each other
and ultimately improve with respect.
the lives of women No matter who you are or what your
background is when you walk through
g lobal Iy " * our doors, you become part of one great

community working to impact women's health.

We are a global healthcare company with a
portfolio of therapies and products in women’s
health, biosimilars, and established brands
across a wide array of conditions and diseases.

Company activities

Our portfolio encompasses more than 60
medicines and products across a range of areas
including reproductive health, heart disease,
oncology, immunology, dermatology, allergy,
and asthma. We bring these important therapies
to more than 140 markets around the world.

We seek

We're looking for real, passionate team

players, curious innovators, forward thinkers,
empowered by the idea of shaping their career,
and ready to bring their fire to embrace change
and the opportunities it brings for progress.

© 2024 Organon group of Company pf’OﬁIES 86
companies. All rights reserved.
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(OXFORD,

Information/contact

C: Recruitment Department
T:4+31(0)204069750

E: Netherlands@oxfordcorp.com
W: www.oxfordcorp.com

Oxford Global Resources

Active in the sectors
» Bio/Life Sciences

» Chemistry

» Food

» Pharma

Type of organisation
Recruitment office

Number of employees
>1,000

General

Oxford Global Resources is the leading

recruitment agency in the Netherlands for

skilled talent with a scientific or laboratory

background. We mediate entry- to senior-level

professionals for permanent and temporary

positions in the fields of life sciences, (bio)

pharmacy, nutrition, food, (petro) chemistry,

clinical and medical chemistry. Our clients range

from big international companies to start-ups.

» Oxford Global Resources successfully covers
all scientific vacancies including:

» QC and Research & Development

» Quality Assurance, Regulatory and Quiality
Affairs

» Sales and scientific management

» Process and Product Development

Company activities

Annually we serve more than 200 departments
in the Netherlands at multinationals, research
institutes to start-ups within the biotechnology,
food and beverage, (petro)chemicals, pharmacy,
medical chemistry, organic chemistry and
environmental sectors.

Oxford Global Resources is a leading staffing
and consulting agency with offices across North
America and Europe, Oxford strives to create
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long-lasting relationships with the brightest
minds in the industry. Our global team stays up
to date on the latest industry trends and work
to build a network of talent to fill a variety of
positions in the scientific world.

For scientific positions, visit our website www.
oxfordcorp.com to see which career suits you
best!

We seek

We want to connect with graduates and
experienced lab professionals looking for
permanent or temporary positions in the
Netherlands. Our team will take time to

get to know you and find the best role

for you. We recruit talented staff for great
career opportunities within research and
development, quality control, quality assurance
and laboratory coordination and management.

We offer

With a vast number of vacancies and being
the largest and leading scientific recruitment
organisation in the Netherlands, Oxford Global
Resources offers candidates the best career
opportunities.

All Oxford Global Resources’ staff have
laboratory experience themselves ensuring
the best support in your search for new

job opportunities matching your skills and
ambition. Our aim is to provide you with the
expertise and full dedication you deserve.

We maintain the highest recruitment standard
to make sure you get the best jobs around.

Information/contact
C: Gaél Fouillen

SARTORILS

Active in the sectors
» Bio/Life Sciences

Type of organisation
Multinational

Number of employees
14,600

Number of locations
60

General

The Sartorius Group is a leading international
partner of life science research and the
biopharmaceutical industry. With innovative
laboratory instruments and consumables,

the Group’s Lab Products & Services Division
concentrates on serving the needs of
laboratories performing research and quality
control at pharma and biopharma companies
and those of academic research institutes. The
Bioprocess Solutions Division with its broad
product portfolio focusing on single-use
solutions helps customers to manufacture
biotech medications and vaccines safely

and efficiently. The Group has been annually
growing by double digits on average and

has been regularly expanding its portfolio by
acquisitions of complementary technologies. In
fiscal 2023, the company earned sales revenue
of 3.4 billion euros. In 2023, 14,600 people
were employed at the Group's approximately
60 manufacturing and sales sites, serving
customers around the globe.

Company activities

The Sartorius Group is a leading international
partner of biopharmaceutical research and

the industry. With innovative laboratory
instruments and consumables, the Group’s Lab

E: gaelfouillen@sartorius.com
W: www.sartorius.com

Products & Services Division (LPS) concentrates
on serving the needs of laboratories
performing research and quality control at
pharma and biopharma companies and those
of academic research institutes. The Bioprocess
Solutions Division (BPS), with its broad product
portfolio focusing on single-use solutions, helps
customers manufacture biotech medications
and vaccines safely and efficiently.

We seek
Talents with Life Sciences background in
different functions.

We offer

Our ambition is to simplify progress in life
science research and the biopharmaceutical
industry to help translate scientific findings into
new therapeutics faster and more efficiently.
So that more people can obtain access to
better medicine. Together, we have grown
strongly over the past years. Do you also want
to contribute to our vision? Grow with us and
benefit from working with a Global Player that
has kept its familiar atmosphere:

» Opportunity for international career
development: a global network offering
seminars and training sessions, expert and
manager career paths

Open and highly collaborative culture:
mutual support within teams and working
as equals, team spirit and international
collaboration

Work-life balance: Working from home at
many sites

Intelligent working environment: working in
smart buildings with the latest technology
and equipment

Ambitious goals: Sartorius plans to double
its sales revenue approximately every five
years and expects to grow its global team

v

v

v

¥
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Science at work

Scientific Staffing

Science@Work

Active in the sectors
» Bio/Life Sciences

» Chemistry

» Food

» Pharma

» Medtech

Type of organisation
Recruitment office

Number of employees
100+

Number of locations
4

General

Science@Work offers scientific talent the best
permanent and temporary jobs across the
Netherlands and Belgium in Life Sciences,
pharmaceuticals, food and chemistry. We

offer MLO up to PhD level jobs ranging

from laboratory, QC, research, production,
scientific sales, management, clinical to Quality
Assurance.

Science@Work is a specialised division of the
international Pauwels recruitment group with
1,500 professionals working on a daily basis and
20 offices across Europe.

Company activities

Permanent and temporary recruitment within
biotech, pharma, chemistry and food across the
Netherlands & Belgium.

We seek

Scientific & laboratory Talent throughout the
Netherlands & Belgium at MLO, HLO/BSc, WO/
MSc and PhD level.
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Information/contact

C: Moniek Kuipers
T:431(0)203032120

E: moniek kuipers@scienceatwork.nl
W: www.scienceatwork.nl

We offer
Permanent and Temporary jobs across the
country at Top Employers.

teva

Active in the sectors
» Bio/Life Sciences

Type of organisation
Multinational

General

In a complex world, Teva's mission is simple: to
improve the lives of patients across the globe.
We believe that everyone should have access to
quality medicines whether it be for managing
disease, fighting infections, or simply improving
overall health.

Company activities

We are proud that since Teva'’s establishment

in 1901, healthcare providers together with
patients and caregivers have been using our
accessible generic and innovative products.
Today, our portfolio of around 3,600 products

is among the largest of any pharmaceutical
company in the world. Nearly 200 million
people in 60 countries benefit from one of
Teva's quality medicines every day. We invest in
research and development of generic medicines
and biopharmaceuticals, carrying on the legacy
of more than a century of finding new ways to
help patients improve their lives. This defines
our values as a company and characterizes how
we do business and approach medicine.

We offer

We know it's our people that make us who we
are. So we don't see you simply as employees,
but as individuals who have interests and
passions beyond the workplace. That's why we
empower you to be your best and share your
real self. It's part of our commitment to creating
a positive experience for our people, where
diversity can thrive, ideas are heard, and views
respected.

Information/contact
W: www.teva.nl
T:+31(0)412770800

Teva \

In short, putting our people first is our priority.
[t's what underpins our warm, friendly and
inclusive culture where team spirit thrives and
members don't just work together, but grow
together, creating valuable friendships. Together,
our teams share a strong determination to make
a success of things, no matter what challenges
we face.

No matter what team you join or what position
you take, we're invested in supporting you

to reach your potential, providing a range of
learning and development courses that will
enhance your career progression with us.

We'll always encourage open conversations
where we can provide feedback to help you
thrive in your role. It's all part of nurturing your
individuality and helping you be your best.
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TECHNOLOGY

Active in the sectors
» Bio/Life Sciences

» Chemistry

» Food

» Pharma

» Medtech

Number of employees
350

General

We are part of an international high-tech
company, comprised of Employeneurs with
more than 65 nationalities who provide services
to customers all over the world. We excel in
research, development and engineering.

EMPLOYENEURSHIP

TMC is a unique collection of self-starting,
highly skilled and almost self-employed
technical professionals. Our unparalleled
Employeneurship model offers engineers from
all backgrounds the comforts of employment
and the opportunities of entrepreneurship.
This makes for a challenging, stimulating
environment that you are welcome to explore.
The term Employeneurship might sound
unfamiliar. It's because we invented it. Not just
as a word but as a way of working, a paradigm
even. Basically Employeneurship is about
thinking and acting like an entrepreneur, with
the security of employment. But more than
anything, it is a guarantee for continuous
development and the opportunity to really be
responsible for the direction of your career.
Our Employeneurship model is based on 5
principles: a long-term working-relationship,
individual profit sharing, business cells,
YOUniversity and The Entrepreneurial Lab.

Our unique Employeneurship model facilitates
your development in the broadest sense of the
word. For starters, instead of sticking to one
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Information/contact

C: Elly-May Donkor

T: +32(0)497715766

E: ellymay.donkor@tmceurope.com
W: www.tmc-employeneurship.com

TMC Science & Technology |

place you get to work at various companies. All
the while TMC remains your home base with

a smart coaching program. So while you hone
your ‘hard’technical expertise in a challenging
series of projects, there is ample opportunity to
work on‘soft’aspects like personal skills.

Company activities
Science & Technology Consultancy

We seek

Ambitious, entrepreneurial professionals with all
levels of experience.

Life Sciences; Quality Associate; Qualification

& Validation Engineer; CSV Engineer;
Commissioning Engineer; Automation Engineer;
Project Engineer; Process Engineer; Production
Engineer; Project Manager

We offer

We are truly unique thanks to our

Employeneurship model which is a true

innovation for the High Technology consulting

business. It is the business relationship of

the 21th century for high skilled technical

professionals. It is built around 5 main pillars:

» You will have a permanent employment
contract, offering you stability and security

» You will get to know your market value and
have a share in the profit your work generates
thanks to the individual profit sharing

» We will support you with a one-on-one
coaching and trainings designed to help you
develop your entrepreneurial skills

» The competence cells structure, provides
you with a strong meaningful and relevant
network

» The entrepreneurial lab: a playground for new
ideas and a potential launching for start-ups
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= wetsus

european centre of excellence
for sustainable water technology

Internships and

graduation opportunities
at Wetsus for BSc and

MSc students

Studying physics, chemistry, (micro)
biology, environmental sciences,
environmental technology, life sciences?

Looking for an internship or graduation
opportunity? In water technology all these
backgrounds come together to work on
solutions for global water problems. You
can join us!

Your background

Physics

Chemistry

Biotechnology
Environmental sciences
Environmental technology
Life sciences
Chemical engineering

BSc and MSc students

Internship position gean for more

Every month \{ve have r.1ew intern.s‘hips iV\{'OYW\aﬁo“
and graduation project positions
available for MSc and BSc students.
They are published at our website.

The duration of your internship has to be
at least three months. Details depend on
your study discipline and the project.

During your internship at Wetsus, you will work on a
challenging research topic under the supervision of
one of our PhD students. Besides working on your own
project, you will have the opportunity to get a great
insight in working at an institute for sustainable water
technology and to get acquainted with working in a
multidisciplinary environment.

Your future colleagues come from all over the world
to Leeuwarden, creating a lively and international
environment.




Closing

We have come to the end of this guide but do not worry.

At we will always continue to bring you the latest updates.

Enjoyed reading the different articles in this guide? We post interesting
weekly & will keep you updated on the latest sector news.

Even after BCF Career Event is over companies will keep posting their

vacancies on our make sure to take a look, you can

even put on job alerts so you can be notified whenever new interesting

vacancies come online.

We hope you have enjoyed this guide and maybe we will see you soon at

one of
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